Introduction

Congratulations students! You have completed the didactic phase and are about
to embark on the clinical phase of your physician assistant education. The next 14
months will be the most challenging, rewarding, and yes, at times frustrating segment on
your journey to becoming a physician assistant. Each of your preceptors during your
clinical rotations also has a copy of the Clinical Manual.

The opportunities for learning, enhancing your skills, and developing your
identity as a physician assistant will never be greater than they will be during the clinical
phase. The responsibilities to yourself, your preceptors, and your patients will be
tremendous; you need to take advantage of every opportunity and live up to the
responsibilities — ultimately you and your patients will be the major beneficiaries.

Temptations to choose the “easy road” during this time will be great, but allowing
yourself to take this path will be a disservice to your preceptors, your patients, and
especially to yourself. Discipline and challenge yourself to study to make the most of the
opportunities afforded to you during this time — remember there is always something new
to learn, even in the most mundane tasks and that each clinical encounter will be as
successful as you make it.

During the next 14 months, keep in mind that you are representing the physician
assistant profession as well as the Marietta College Physician Assistant Program. Many
times you may be the first contact that a patient or other healthcare professional has had
with the PA profession or Marietta College, so make every attempt to be a “positive
representative” for your profession and for the college.

The faculty and staff of the Marietta College Physician Assistant Program want to
offer any help and guidance you may need during this time, remember we are only a
phone call away. We wish you the best of luck and hope your clinical phase is both
enjoyable and rewarding.

All information is accurate at time of publication. The program reserves the right to
make changes at any time with timely notification to students.
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Section
1

Marietta College Physician Assistant Program

THE COLLEGE MISSION

Marietta College provides a strong foundation for a lifetime of leadership, critical
thinking, and problem solving. We achieve this mission by offering undergraduates a
contemporary liberal arts education and graduate students an education grounded in
advance knowledge and professional practice. Intellectual and creative excellence defines
the Marietta experience.

PHYSICIAN ASSISTANT PROGRAM

Marietta College established the Physician Assistant Program within the Physician
Assistant Department. In May 1999, the Marietta College Board of Trustees identified the
development of a Master’s level Physician Assistant Program as a goal to serve the needs
of the public by providing a health profession educational program to help meet the health
care provider needs of Ohio and the region. The Marietta College Physician Assistant
Program is accredited by the Accreditation Review Commission on Education for the
Physician Assistant (ARC-PA). The Marietta College PA Program graduated their first
class of students in August 2004.

The Physician Assistant Department offers a 26-month Master’s Degree program and
upon successful completion of the program, students graduate with a Master of Science in
Physician Assistant Studies (MSPAS). As a graduate of an ARC-PA accredited program,
our students are eligible to sit for the Physician Assistant National Certifying Examination
(PANCE), which is required for licensure.

PA PROGRAM MISSION

The mission of the Marietta College Physician Assistant Program is to help meet the need
for qualified health care providers. The program accomplishes this by selecting
individuals who have the academic, clinical and interpersonal aptitudes necessary for
education as physician assistants.

PROGRAM GOALS

To design a curriculum that builds the cognitive, clinical, interpersonal, and professional
skills needed for the supervised practice of medicine as physician assistants.



To provide the educational tools so that graduates will be able to identify, analyze and
manage clinical problems, and provide effective, efficient, and humane patient care with
physician supervision.

PROGRAM GENERAL OBJECTIVES

Marietta College Physician Assistant Program is designed to provide students with the
skills and activities that enhance their professional and personal growth as physician
assistants through course objectives which cover three areas of learning: Cognitive Skills
(knowledge base), Psychomotor Skills (manipulative and motor skills), and Affective
Skills (attitudes and values).

The graduate will be able to demonstrate:

1.

2.
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12.

13.

14.

The knowledge of the structures of the human body and how they function at the
biochemical and physiological level.

An understanding of the common pathophysiological disturbances that occur in
each of the organ systems, neoplastic disorders, and those disease processes in
human beings resulting from immunological disorders or from infectious
organisms.

The knowledge of the principles of drug absorption, distribution, action, toxicity,
and elimination.

A practical, working knowledge of commonly prescribed drugs.

The knowledge and the application of the use of the clinical laboratory in the
diagnosis and management of disease states.

An understanding of the health care and social service systems, and the role of the
PA/Physician Team within those systems.

The knowledge, appreciation, and application of legal and ethical concepts related
to medical care.

An understanding of the PA profession, its origin, and development.

The application of scientific method to the solution of medical problems.

The knowledge and ability to perform the skills necessary for patient evaluation,
monitoring, diagnostic/therapeutics, counseling, and appropriate referral.

The ability to effectively communicate with patients, patients’ families,
physicians, and various other professional associates.

An understanding of the principles of scientific inquiry and research design, so
that they will be able to apply those principles to critically interpret medical
literature and enhance their ability to provide quality health care.

The attitudes and skills which show a commitment to personal growth and
sensitivity to cultural and individual differences throughout a diverse patient
population.

The attitudes and skills, which show a commitment to professional behaviors and
respect for self and others.



TECHNICAL STANDARDS

Marietta College Physician Assistant Program students are expected to perform and be
competent in many functions and tasks which signify that the holder is an individual
prepared for entry-level employment as a PA. In a professional role the physician
assistant can provide medical services under the supervision of a Doctor of Medicine or
Doctor of Osteopathy in accordance with the laws of medical practice. The services
must, for the safety and welfare of the patient, be of the same professional quality that
would be rendered by the supervising physician. The physician assistant must have the
knowledge and skills to function in a broad variety of clinical situations and to render a
wide spectrum of patient care.

Candidates for the physician assistant profession must have somatic sensation and the
functional use of the senses of vision and hearing. Candidates’ diagnostic skills will also
be lessened without the functional use of the senses of equilibrium, smell and taste.
Additionally, they must have sufficient exteroceptive sense (touch, pain, and
temperature), sufficient proprioceptive sense (position, pressure, movement, stereognosis,
and vibratory) and sufficient motor function to permit them to carry out the activities
described in the sections that follow. They must be able to integrate all information
received by whatever sense(s) employed, consistently, quickly, and accurately, and they
must have the intellectual ability to learn, integrate, analyze and synthesize data.

A candidate for the physician assistant profession must have abilities and skills including
observation, communication, motor, conceptual, integrative and quantitative, and
behavioral and social. Technological compensation can be made for some handicaps in
the above areas, but such a candidate should be able to perform in a reasonably
independent manner.

L. Observation: A candidate/student must be able to observe a patient accurately at
a distance and close at hand. Observation necessitates the functional use of the
sense of vision and somatic sensation. It is enhanced by the functional use of the
sense of smell and touch. The candidate must possess adequate sensation of
vision, hearing, equilibrium, smell, taste, touch, pain, temperature, position,
pressure, movement, stereognosis, and vibration in the observation of changes in
symmetry. The candidate must be able to observe demonstrations, laboratory
exercises, and results in the basic sciences and clinical courses.

I1. Communication: A candidate/student must be able to communicate effectively
and sensitively with patients, physicians, and other health care professionals. The
candidate must be able to communicate effectively and efficiently in oral and
written form with all members of the health care team. A candidate/student
should be able to speak, to hear, and to observe patients in order to elicit
information, describe changes in mood, activity and posture, and perceive
nonverbal communications.



III.

Iv.

VI.

Motor: Candidates/students should have sufficient motor function to elicit
information from patients by palpation, auscultation, percussion, and other
diagnostic maneuvers. A candidate should be able to do basic laboratory tests,
carry out treatment and diagnostic procedures, and read EKGs and X-rays. A
candidate/student should be able to execute motor movements reasonably
required to provide general care and emergency treatment of patients. Examples
of emergency treatment reasonably required of physician assistants are
cardiopulmonary resuscitation, the administration of intravenous medication, the
application of pressure to stop bleeding, the opening of obstructed airways, the
suturing of simple wounds, and the performance of simple obstetrical maneuvers.
Such actions require coordination of both gross and fine muscular movements,
equilibrium and functional use of the senses of touch and vision.

Intellectual-Conceptual, Integrative and Quantitative Abilities: These
abilities include measurement, calculation, reasoning, analysis and synthesis.
Problem solving, the critical skill demanded of physician assistants, requires all of
these intellectual abilities. In addition the candidate should be able to
comprehend three-dimensional relationships and to understand the spatial
relationships of structures.

Behavioral and Social Attributes: A candidate/student must possess the
emotional health and stability required for full utilization of his/her intellectual
abilities, the exercise of good judgment, the prompt completion of all
responsibilities attendant to the diagnosis and care of patients, and the
development of mature, sensitive and effective relationships with patients.
Candidates must be able to tolerate physically taxing workloads and to function
effectively under stress. They must be able to adapt to changing environments, to
display flexibility and to learn to function in the face of uncertainties inherent in
the clinical problems of many patients. Compassion, integrity, concern for others,
interpersonal skills, and interest and motivation are all personal qualities that are
assessed during the admissions and education processes.

Professional Standards: A candidate/student must consistently display honesty,
integrity, respect for self and others, tolerance, caring, fairness, and dedication to
their patients, peers, PA faculty and staff, Marietta College faculty and staff, the
community and the PA profession.
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GRADUATE FUNCTIONS AND TASKS

Marietta College Physician Assistant Program graduates are expected to perform and be
competent in many functions and tasks as entry-level physician assistants. The entry-
level physician assistant must be able to function in various clinical encounters,
including: initial workups, continued care, and emergency care. The graduate must be
able to identify, analyze, and manage clinical problems and be able to apply a scientific
method to the solution of the medical problems. The graduate’s functions and tasks are
divided into six categories: evaluation, monitoring, diagnostics, therapeutics, counseling,
and referral.

A. Evaluation

The graduate will be able to perform an accurate and comprehensive history and physical
examination for patients of any age, in any health care setting, and be able to recognize
and interpret pertinent factors in the patient’s history and physical findings.

The medical information obtained will be organized and presented in a form that lends
itself to physician interpretation and will be recorded in the medical record.

B. Monitoring

The graduate will be able to manage health care activities in the acute care, long term
care, home care and outpatient settings by making routine rounds, ordering needed
diagnostic tests and therapies, accurately recording progress notes and other
documentation, providing services necessary for continuity of care, nursing homes and
house calls. The graduate will be able to focus on identifying risk factors and
characteristics for patient population groups at risk.

C. Diagnostics

The graduate will be able to initiate requests for routine diagnostic procedures, assist with
obtaining quality specimens and/or performing common laboratory and diagnostic
procedures, and establish priorities for appropriate diagnostic and laboratory testing.

The graduate will be able to order and interpret common laboratory procedures, such as,
CBCs, sedimentation rates, serum chemistries, urinalyses, microbiological smears and
cultures from various sites, pulmonary function testing, electrocardiograms, and plain
film radiographs.

D. Therapeutics
The graduate will be able to perform routine therapeutic and/or diagnostic procedures
including injections, immunizations, applying and removing casts and splints, debriding

and repairing minor lacerations and wound care, managing and caring for simple
conditions, assisting surgeons, and assisting in the management of complex illnesses and
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injuries such as: initiating evaluation and management of acute life-threatening situations
from motor vehicle accidents and trauma injuries, cardiac arrest, respiratory failure and
other life-threatening situations.

E. Counseling

The graduate will be able to provide patient education and counseling services such as:
instructing preventive medicine measures and the impact of habits and life styles on
health; fostering an awareness of signs, symptoms and precautions for certain diseases
common to certain age groups; helping patients and families understand issues of normal
growth and development; sensitively working with patients making family planning
decisions; helping patients cope with emotional problems of daily living; help patients
and family members cope with the emotional issue of the dying patient; and being able to
discuss implications of certain diagnostic and therapeutic procedures, diseases, and
medications.

F. Referral
The graduate will be able to recognize their own limitations and the limitations of their

practice setting, facilitating timely referral of patients to appropriate physicians and
others in the interdisciplinary health care team and social service agencies.
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Section
2

Clinical Year Policies
Physician Assistant Program

The clinical rotations provide further instruction in anatomy, pathophysiology and
clinical medicine, focusing on the areas traditionally defined by family medicine, internal
medicine, pediatrics, prenatal care/gynecology, emergency medicine, surgery,
orthopedics, and psychiatry/behavioral medicine. Training experiences occur in
ambulatory, emergency, in-hospital and long-term care settings. Physician assistant
students learn to deliver health care services to diverse patient populations of all ages
with a range of acute and chronic medical and surgical conditions. Students interview and
examine patients, identify health care risks and problems, transmit patient information in
verbal and written form to physicians, obtain specimens for diagnostic testing, participate
in surgeries, monitor programs of evaluation and therapy, and discuss preventive health
care behaviors with patients and families.

HEALTH INSURANCE

Policies require that all Marietta College PA students carry major medical health
insurance during their education at Marietta College. Students may indicate that they
wish to maintain coverage through parent, spouse or a private plan for the medical health
insurance portion of this plan. Marietta College and/or the clinical site are not
responsible for medical expenses related to disease or injury incurred during training.
The student is responsible for any medical expenses incurred during training at clinical
sites. The student is required to show proof of coverage at the beginning of each school
year, and if changes are made they must be reported immediately to the program.

DOCUMENTATION OF IMMUNIZATIONS

Marietta College Physician Assistant Program takes seriously its responsibility to
maximally protect students, staff, and patients from all potential health threats including
infections. This is accomplished, in part, by requiring proof of all of the following
immunizations PRIOR to entry into the Marietta College Physician Assistant Program.

Measles, Mumps & Rubella (MMR) Vaccines
e Documentation of dates of immunizations (2 doses)

Measles (Rubeola) Titer
e Proof of immunity with IgG titer (lab report required).

Mumps Titer
e Proof of immunity with IgG titer (lab report required).



Rubella Titer
¢ Proof of immunity with [gG titer (lab report required).

Hepatitis B Vaccines
e  Documentation of dates of immunizations (3 doses).

Hepatitis B Surface Antibody Titer
e Proof of immunity with anti-HBs titer (Iab report required).

Varicella (Chicken Pox)
e  Documentation of one of the following:
o Dates of immunizations (2 doses) OR dates of history of the disease

Varicella (Chicken Pox) Titer
e Proof of immunity with IgG titer (Iab report required).

Tetanus, Diphtheria, & Pertussis (Tdap)
¢ Documentation of dates of immunizations AND a Tdap booster within the past 10
years.

Tuberculosis

e Documentation of dates of baseline 2-step tuberculin skin test (TST) administered
within the year prior to entering the PA Program with subsequent annual TST
testing (2 negative TB tests at least 1 week, but no longer than 3 weeks apart).

e IfaTST test is positive, a clear baseline chest X-Ray (lab report) is required.

e TST test must be done annually with no more than 12 months between tests
and must be current at all times. Student is responsible for obtaining annual
TST and must provide the program with all updated information.

Influenza

e Students must show proof of having received the influenza vaccine annually, due
each fall.

HIPAA COMPLIANCE

Prior to entrance into the clinical year, all students are trained in the Health Insurance
Portability Accountability Act (HIPAA) (http://www.hhs.gov/ocr/hipaa/privacy.html)
medical privacy regulations. Students will not be permitted to begin the clinical year
without HIPAA training. Students must demonstrate continuous compliance with these
regulations throughout the clinical year. Failure to do so may result in suspension or
dismissal from the program.

COMPLIANCE WITH UNIVERSAL PRECAUTIONS

Safety is an important objective for the student and for patients. During the didactic
phase of the program, each student received training in accordance with the requirements
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of the Occupational Health & Safety Administration on Universal Precautions and
learned about the appropriate methods of handling blood, tissues and bodily fluids as well
as dealing with the management of communicable diseases. As part of professional
development, each student is responsible for incorporating these precautionary measures
into the daily routine while taking care of patients throughout the clinical year. It is the
student’s responsibility to become familiar with the policies and procedures for
employing these precautions at each of the rotation sites to which the student is assigned.
All students will participate in clinical affiliation requirements for safety and quality
assurance compliance at the direction of the clinical affiliation personnel.

GUIDELINES FOR STUDENT EXPOSURES

Seek medical treatment immediately and follow the procedure outlined below:
¢ Decontamination — vigorous flushing of mucous membranes, eyes and/or
thorough hand washing.
¢ Immediately report incident to appropriate office or hospital personnel and follow
established protocol.
e If no established protocol, seek treatment at the nearest Emergency Department.

Provide thorough and detailed history of incident to include:

e Date/time of incident and procedure being performed when the incident occurred

e Who assigned the duties

e Nature of the accident — how it happened

e Nature of the injury — puncture, scratch, bite, etc.

e Extent of injury — depth, amount of blood or fluid potentially injected or on
exposed surface

¢ Name and medical record number/social security of patient whose blood or fluid
you were exposed to and any pertinent information known about the patient; if the
source is HIV+, the stage of disease, viral load, and antiretroviral resistance
information, if known

o Personal protective equipment worn at the time of the exposure
e Decontamination/first aid provided at time of incident
e Name(s) of other personnel that witnessed incident
e Name(s) of personnel notified of incident
Contacts:

¢ Clinician’s Post Exposure Prophylaxis Hotline — 1-800-448-4911 or
www.cdc.gov/NIDSH/topics/bbp

Cost of testing and treatment following incident, if not covered by the facility or student’s
health insurance, will be the responsibility of the student.

The Marietta College Physician Assistant Program Clinical Coordinator (740-376-4987)
should be notified of incident within 24 hours with a detailed history of the incident. A
written report must be completed and sent to the Clinical Coordinator. The form can be



found on the Marietta College PA Program Instructional Site, Moodle, under Clinical
Forms.

PROGRAM RESPONSIBILITIES

¢ The Program is responsible for assigning and approving all student clinical
rotations.

o The Program will be responsible for assuring that during the clinical rotations
each student keeps in force professional liability insurance in the amount of
$2,000,000 per occurrence and $5,000,000 in the aggregate covering students of
the College for claims involving bodily injury, or death on account of alleged
malpractice, professional negligence, failure to provide care, breach of contract,
or other claim based upon failure to obtain informed consent for an operation or
treatment. This document will be provided to the preceptor prior to the start of
the rotation.

e The Program will be responsible for assuring that during the clinical rotations
each student keeps in force major medical insurance as stipulated by the College.

e The Program will protect the student and their educational learning experience if
it is deemed they are in danger or in an environment not conducive of learning.

e The Program will withdraw any student from a rotation at the request of the
preceptor when it is deemed that the student’s work, conduct, or health is
considered detrimental to patients or the practice site.

e The Program will withdraw any student from a rotation if there is a significant
conflict between the student and preceptor that would deter from the rotation
experience.

e The Program will coordinate the assignment of students with the preceptor and
designate a faculty member(s) who shall act as a liaison and information resource
for the preceptor.

e The Program will evaluate rotation sites to assess student progress and to address
any preceptor and/or student issues.

e The Program will maintain frequent communication with students while they are
on rotations.

e The Program will determine the final grades for students in the clinical year.

CRIMINAL BACKGROUND CHECKS

The Marietta College PA Program performs a nationwide background check on all
matriculated students prior to the first day of classes. A second background check
(including electronic finger printing) will be performed prior to the start of the clinical
rotation phase of the PA program. Certain hospitals and/or facilities mandate background
checks be performed prior to the start of a rotation. If required, student must cooperate as
needed. The College reserves the right to dismiss any student for not declaring a criminal
record.
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PRECEPTOR RESPONSIBILITIES

o The preceptor agrees to accept responsibility for the student and to provide careful
supervision of the clinical activities of the student, insuring the highest standards
of patient care and safety, while providing a sound educational experience for the
student.

e The preceptor agrees to promptly inform the Clinical Coordinator (740-376-4987)
or Program Director (740-376-4458) if significant problems of a personal or
professional nature develop requiring faculty attention, knowledge, or
consultation.

e The preceptor agrees to provide clinical hours (approx. 40 hours/week) for the
student to attend and participate in clinical activities at the rotation site.

e The preceptor agrees to insure provision of quality medical care and agrees to
monitor (to the point he/she deems necessary) the clinical performance of the
student and to countersign all orders, chart entries, etc. as stipulated by state
regulation and facility rules.

e The preceptor agrees to review the educational objectives provided by the
Program and to make reasonable efforts to assist the student in attaining the
competencies and skills listed in the objectives.

e The preceptor agrees to take responsibility for introducing the student to
personnel at the practice site and local medical facilities, informing these persons
of the proposed student clinical activities and clarifying the role and
responsibilities of the student.

o The preceptor agrees to evaluate the student’s performance by providing verbal
and written feedback to the student as the preceptor deems necessary.

e The preceptor agrees to arrange an alternate preceptor or to give an assignment to
the student if they will not be able to precept the student for more than 2 days.

e The preceptor agrees not to use students as a substitute for regular clinical or
administrative staff.

o The preceptor agrees to provide supervision of a student’s clinical activities in the
clinical/office setting:

» Histories, physical exams, laboratory/radiology tests, making assessment and
treatment plans.

= (Case presentations or research projects as required by the preceptor.

» Clinical procedures that are consistent with patient care.

e The preceptor agrees to provide supervision of the student’s clinical activities in
the hospital setting:

» Daily rounds: in-patient rounding, physical exams, recording progress notes
and performing procedures that are consistent with patient care.

» Assisting in surgery as directed by the preceptor.

» Documentation (written/dictated) of admission/discharge summaries utilizing
the established protocols.

o The preceptor agrees not to provide money or material goods to the student in
return for his/her assistance in the medical care of patients.
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e The preceptor agrees to allow student visits by faculty/staff or regional
coordinators of the Marietta College Physician Assistant Program to assess the
progress of students.

e The preceptor agrees to complete and return the end of rotation evaluation form as
soon as possible. The final grade for the student cannot be assigned until the
Program receives this evaluation.

e The preceptor agrees to supervise the student within the preceptors’ scope of
practice. The Ohio Scope of Practice for PAs is provided as an example.

OHIO SCOPE OF PRACTICE FOR PHYSICIAN ASSISTANTS

The following are services that a physician assistant may provide in the State of Ohio.
The services when supervised by a clinical preceptor are well within a physician assistant
student’s scope of practice during clinical rotations in office or hospital settings. The
following information was obtained from the Ohio Revised Code, chapter 4731 on the
State Medical Board of Ohio website http://med.ohio.gov/medpa.htm to help serve as
guidelines for the clinical preceptors.

(A) The physician assistant shall perform only in the manner and to the extent set
forth in the standard utilization plan and any supplemental plans of the
supervising physician as approved by the state medical board. Further, the
physician assistant shall perform only within the degree of supervision specified
in the standard utilization plan and any supplemental plans of the supervising
physician as approved by the state medical board.

(B) Pursuant to a standard utilization plan as approved by the board, a supervising
physician may authorize a physician assistant to perform the following functions:

(1) Under “off-site supervision, on-site supervision, or direct supervision” as
defined by rule 4731-4-03 of the Administrative Code:

(a) Obtaining comprehensive patient histories;
(b) Performing physical examinations, including audiometry screening,
routine visual screening and pelvic, rectal, and genital-urinary

examinations when indicated;

(c) Initiating, requesting and/or performing routine laboratory, radiologic
and diagnostic studies as indicated;

(d) Identifying normal and abnormal findings on histories, physical
examinations, and commonly performed initial laboratory studies;

(e) Assessing patients;
(f) Developing treatment plans for patients;
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(g) Implementing treatment plans that have been reviewed and approved
by the supervising physician, subject to the supervision requirements of
rule 4731-4-03(D) of the Administrative Code;

(h) Monitoring the effectiveness of therapeutic interventions;

(i) Providing patient education;

(j) Instituting and changing orders on patient charts as directed by the
supervising physician, with any such orders written by the physician
assistant to be reviewed by a supervising physician within twenty-four
(24) hours after the order is written and countersigned if the order is

appropriate;

(k) Screening patients to aid the supervising physician in determining need
for further medical attention,;

(1) Performing developmental screening examinations on children as
relating to neurological, motor and mental functions;

(m) Performing care and suturing and removal of sutures of minor
lacerations;

(n) Applying cast or splint and removing such cast or splint under
direction of the supervising physician. Such application shall be made

only after examination by the supervising physician;

(0) Administering medication and intravenous fluids upon order of the
supervising physician;

(p) Removing superficial foreign bodies after consultation with the
supervising physician and under his direction;

(q) Inserting a Foley or Caudae catheter into the urinary bladder or
removing the catheter;

(r) Performing cardio-pulmonary resuscitation;

(s) Carrying out or relaying the supervising physician’s orders for
medication, to the extent permitted under laws pertaining fo drugs;

(t) Noninvasive application of skeletal traction under physician order;
(u) Removing intrauterine devices;

(v) Performing punch biopsies of superficial lesions;
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(w) Removing arterial lines;
(x) Removing central venous catheter;
(y) Inserting and removing nasogastric tube; and

(z) Adjusting skeletal traction, excluding cervical traction, as ordered by
the supervising physician.

(2) Under “on-site or direct supervision” as defined by rule 4731-4-03 of the
Administrative Code:

(a) Injection of contrast for IVP under direct supervision.

(3) Assisting in surgery in a hospital, as defined in section 3727.01 of the Revised
Code, or an outpatient surgical care center affiliated with the hospital if the center
meets the same credential, quality assurance and plan review standards as the
hospital, provided that these physician-supervised procedures have been
delineated within the scope of practice of a physician assistant and approved by
the appropriate committee of the hospital or outpatient surgical care center where
such services are to be rendered.

(a) A physician assistant shall function as a physician assistant assisting in
surgery only when under the direct supervision of the surgeon who is
present during the surgery and only when the participation of a physician
assistant assisting in surgery is indicated on the informed consent form.
The performance of the following listed tasks is solely for the purpose of
assisting the surgeon in performing a safe operation and shall not be
construed to allow the physician assistant to perform surgery. The tasks a
physician assistant assisting in surgery may perform include, but are not
limited to, the following:

(1) handling of tissue;

(i1) using instruments (e.g., retractors);

(iii) providing hemostasis; and

(iv) placing sutures as part of the surgical procedure;
(b) A physician assistant functioning as a physician assistant assisting in
surgery may close subcutaneous tissue and skin when the surgeon who

performed the surgery provides supervision in close proximity within the
surgical suite.
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(¢) No physician assistant shall otherwise perform surgery, act as a
surgeon, hold himself or herself out as a surgeon, practice medicine
independently, or hold himself or herself out as a physician as defined in
Chapter 4731 of the Revised Code.

(d) No person registered as a physician assistant under Chapter 4730 of the
Revised Code shall engage in the practice of assisting in surgery unless the
physician assistant meets the requirements of Chapter 4730 of the Revised
Code and this Chapter of the Administrative Code.

(e) No physician assistant shall perform a surgical task or procedure which
is the primary purpose of the surgery.
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STUDENT RESPONSIBILITIES

e The student will conduct themselves in a courteous, respectful, and professional
manner at all times.

e The student will identify themselves as a Marietta College Physician Assistant
Student.

¢ The student will be hardworking, conscientious and accountable.

e The student will be responsible for taking an active role in their clinical education.

e The student will demonstrate awareness of professional limitations and will only
perform activities assigned by and under the supervision of their preceptor.

e On the first day of the rotation, the student will inform the preceptor of their
individual needs; this includes sharing with the preceptor where the student feels
he/she “is” and where he/she “ought to be” in specific clinical requirements and
clinical skills. He/she will review rotation objectives and evaluation form with
the preceptor.

e The student will adhere to the regulations and policies of the Marietta College PA
Student Handbook and the Marietta College PA Clinical Manual.

o The student will follow the rules and regulations of the hospital or other
institutions in which he/she works and agrees to complete any additional training
and/or testing required by the facilities.

o The student will make all reasonable efforts to maintain good relationships at all
times with patients, staff, and preceptors.

o The student will complete all assignments as well as site and preceptor
evaluations on Moodle at the completion of each rotation.

o The student is responsible for discussing with preceptor a mid-point evaluation
for each rotation.

o The student will never see, treat and discharge a patient without having the
preceptor see the patient.

e The student shall handle all confidential information in a professional and ethical
manner and in accordance with all applicable federal and state, including HIPAA
laws and regulations.

e The student shall be permitted to document in designated portions of the hospital
patient’s permanent medical record, in accordance with Hospital policy.

e [t is the student’s responsibility to complete all required documentation for each
clinical rotation as required by the hospital.

e [f a drug/alcohol screen is required by the hospital (prior, during or after rotation),
it is the student’s responsibility to have the proper testing done and to incur all
expenses.

e The student may not make any contacts on their own without the consent of the
clinical coordinator to set-up rotations. It is the responsibility of the program to
assign clinical placements.

e [fa student is removed from a rotation either by the Program or a request from a
preceptor, the student must appear before the Marietta College Physician
Assistant Program Progress and Conduct Committee. The student could be
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dismissed from the program or the graduation of the student could be delayed
until other rotations can be found that are approved by the PA Program.

ROTATION ATTIRE AND APPEARANCE

e The student must always look like a professional.

e The student will dress in a conservative fashion.

e The student will wear a clean and pressed, white waist-length lab coat at all times.

e The student will always wear their Marietta College PA Student ID badge.

e The student’s body will be adequately covered. Inappropriate skin exposure
includes the torso, back, shoulders, thighs, and cleavage.

e Inappropriate clinical clothing includes camisoles, tank tops, t-shirts, anything
denim, sweatshirts, belly shirts, low-riders, mini-skirts, anything transparent or
see-through, and any stained, ripped, or torn clothing.

e The student’s clothing should always appear clean and pressed.

e Shoes will be comfortable and quiet with closed-toes.

e Nails should be short, clean with no brightly colored polish.

e Jewelry should be minimal. The only appropriate piercings are two per ear.

¢ The student should attempt to conceal any offensive tattoos.

e Cologne/perfume is not appropriate in clinic.

e Make-up should be minimal.

e Hair should be clean and neat. Women should keep hair pulled back from face.
Men should keep hair above the collar and must be free of facial hair.

Appearance projects a professional image representing the student, the profession and the
College. Students improperly attired can expect to receive a verbal warning from a
clinical preceptor or faculty/staff member. A second infraction during the same rotation
will result in a letter of concern and/or dismissal from the rotation until the student can
appear in proper attire.

TRAVEL, TRANSPORTATION AND HOUSING

Students are responsible for all transportation while on rotations. It is the student’s
responsibility to provide their housing during rotations. Student may be asked to relocate
should a rotation site not be available in their geographically assigned area.

ATTENDANCE AND LEAVE OF ABSENCE

e The student is expected to be in attendance daily and when asked, to be available
to the preceptor which may include evenings and/or weekends.

e Students responsible for family care and/or pets will need to make arrangements
so that this does not interfere with your rotation obligation.

e The student must notify the PA Program Clinical Coordinator (740-376-4987)
AND their preceptor of any absence.
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e An absence of two or more consecutive days requires a written excuse from a
health care provider.

e An unexcused or extended absence will require that the student appear before the
PA Program Progress and Conduct Committee.

e Unexcused absences from a rotation may jeopardize the student’s enrollment in
the Program.

e Emergency leave needs to be discussed with the Clinical Coordinator and be
approved by the Program. Depending on the circumstance and length of time
missed there may be a need to repeat the rotation. Upon re-entrance to clinical
rotations the student will follow the clinical manual currently being used by the
Program.

* Holidays — students are expected to follow the schedule of their Preceptor with
the exception of scheduled MC PA Program vacation.

A leave of absence from the Marietta College Physician Assistant Program may be
granted by the Marietta College PA Program Director for a specific period of time if
deemed necessary for medical or personal reasons. Requests for leaves of absence must
be made in writing to the PA Program Director. Reasons for a leave of absence may
include, but are not limited to: family or personal medical leave, pregnancy, birth of a
child, injury or disability. Such students will be permitted to resume course work upon
satisfactory resolution of the problem necessitating the leave of absence.

Funeral — Individual arrangements are between the student and the PA Program. The
details of making up missed work will be discussed between the preceptor and the PA
Program Clinical Coordinator.

Jury Duty — Immediately, upon receiving a notice for jury duty the student must provide
the PA Program Director with a copy of the notice. The PA Program Director will
provide you with a letter documenting your position and standing in the program for the
court. Any work missed due to jury duty will be the responsibility of the student.

Military - If you are called to serve as a member of the U.S. Armed Forces and are a
student in the program, you are eligible for re-admission following your term of service.
The procedure is as follows:

1. You must show your orders to the PA Program as soon as you receive them.

2. You satisfactorily complete your active duty service.

Pregnancy — Students who become pregnant while enrolled in the Physician Assistant
Program are advised to notify the PA Program Director as soon as possible. Because
there is always some risk of exposure to infectious disease, it is important that the student
take the necessary precautions to avoid harm to the fetus. If a student chooses to remain
a part of the program, she must provide a note from her health care practitioner indicating
permission to continue in the curriculum. A leave of absence due to pregnancy may be
granted by the Marietta College PA Program Director.
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OUTSIDE EMPLOYMENT

Due to the rigorous nature of the clinical year, the demands placed on students are
extremely high, particularly with respect to their clinical work schedule and associated
study requirements. In order to meet these demands and successfully complete the
rotational experience, the student must be flexible and make the clinical year a top
priority for a finite period of time. It is for this reason that the program prohibits outside
employment throughout the clinical year.

USE OF STUDENTS AS STAFF

Clinical rotations should be an educational experience for the physician assistant student.
At no time during the clinical experiences should the student be called upon or used to
substitute for regular clinical or administrative staff. If a situation arises where an
individual is asked to perform in a role other than that of student or to substitute for a
staff member, the student should contact the program immediately for guidance.

EMERGENCY CONTACT

All students must provide current address, phone number(s) and emergency contact
information to the PA Program. Any changes to this information must be reported to
the Program immediately. The student will give their preceptors and/or site (office)
direct and current contact number and get a direct number for both the preceptor and site
(office).

HARASSMENT

Harassment of any sort by students, faculty or staff will not be tolerated. (See Marietta
College Student Handbook, pages 62-70, at the following link:

http://www.marietta.edu/Student_Life/Living_on Campus/housing/housing_forms/stude
nt_handbook.pdf.

HOW TO RESOLVE PROBLEMS

A student who has any clinical rotation concerns should address them in a professional
manner.

1. Ifitis a question or concern about a rotation. First, you should talk with the
preceptor.

2. If preceptor cannot help you resolve the matter, you should then speak to the
Clinical Coordinator who will consider the problem and attempt to resolve the
issue.

3. If the situation needs further review or you do not feel that the question/problem
has been addressed, it will then be presented to the Chair/Director.

26



Do not allow small problems to turn into large problems, address those issues
immediately so that the issue can be resolved quickly.

GRADUATE STUDENT ACADEMIC GRIEVANCES

Marietta College is committed to the highest principles of academic and personal
integrity and a sensitive regard for the rights of others. Essential to these rights are the
individual responsibilities of faculty and graduate students. Faculty is responsible for
clearly communicating their grading policies, testing procedures, and expectations of
graduate student performance at the beginning of each course, as described in the Faculty
Handbook. Graduate students are responsible for following these policies and fulfilling
those expectations. Although graduate students have the right to their opinions about
course content and delivery, they remain responsible for learning the content of the
course and for fulfilling all degree requirements.

IMPORTANT NOTE TO GRADUATE STUDENTS

There is always a subjective component to grading. Because of the specialized nature of
graduate education, the Graduate Council is not in a position (i.e. does not have the
expertise) to second-guess the instructor as to the appropriateness of a grade. In an
appeal of a grade, you must demonstrate that the grade was unfair in some way
(expectations were not clear, the instructor was unprofessional in dealing with you, etc.)
The standard for successfully appealing a grade is very high and must be accompanied by
clear, unambiguous documentary evidence.

PROCEDURE FOR ACADEMIC GRIEVANCES

If a graduate student believes he or she has a legitimate complaint or grievance, the
student should follow this procedure:

Step I

It is recommended that a graduate student consult with his or her academic advisor before
and while initiating a complaint or grievance.

1. The graduate student shall discuss the problem with the instructor (for problems
involving a single class) or program director (for problems involving the program in
general).

Step 11
1. If the complaint is not satisfactorily resolved in Step I, the graduate student has the
right to file a grievance with the Graduate Council. The graduate student wishing to

file an appeal must submit a letter of appeal (petition) to the Chair of the Graduate
Council.
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2. In general, the following types of grievances will be heard by the Graduate Council:
appeal of grades, extension of time to complete program requirements, non-
professional behavior, plagiarism, and any other matter that may potentially fall
within the scope of the Council.

3. The Graduate Council will hear the graduate student’s case (using the procedure
below). The decision of the Graduate Council will be forwarded to the Provost
within eight days of the hearing. If an appeal of the Graduate Council’s decision
arises, the Provost can affirm or overturn the decision. The Provost will inform the
graduate student and the council of the final decision. There is no appeal of the
Provost’s decision.

GRADUATE COUNCIL GRIEVANCE PROCEDURE

1. The chair of the Council will supply the graduate student with a copy of this
procedure.

2. The chair of the Council will assign an advocate from the Council to assist in the
preparation and presentation of the petition.

3. The student, working with the Council representative, will produce a written
allegation describing the grievance, a summary of the circumstances surrounding it,
the related evidence, and what has already been done in attempting to resolve it.
Sufficient copies of this document must be delivered to all faculty/administration
members of the Graduate Council at least 48 hours prior to the hearing. Student
representatives on the Graduate Council do not hear grievances.

4. The graduate student will work with the chair of the Graduate Council to schedule the
hearing at a mutually agreeable time, normally the regular meeting time of the
Council. The student is entitled to a hearing within 15 days of the time the student
first contacts the chair of the Graduate Council.

S. At the hearing, the graduate student will have a reasonable amount of time (about 15
minutes) to present his or her grievance. The faculty member and/or affected
program will then have a similar amount of time. Neither of the affected parties will
be present to hear the other party’s presentation; neither of the affected parties will be
present during deliberations. The Graduate Council may hear additional witnesses at
the chair’s discretion. A decision will be forwarded to the Provost within 8 days of
the hearing.

6. There shall be no legal counsel present in the hearing.

7. The Graduate Council shall maintain confidentiality concerning any information
presented in the hearing.

8. The Graduate Council shall have access to all material it feels is relevant to the case.
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9. Cases brought before Graduate Council will be decided by a simple majority vote.

10. The decision of Graduate Council will be forwarded to the Provost within 8 days of
the hearing. If an appeal of the Graduate Council’s decision arises, the Provost can
affirm or overturn the decision. The Provost will inform the graduate student and the
Council of the final decision. There is no appeal of the Provost’s decision.

11. The graduate student may withdraw the grievance at any point in the proceedings by
so requesting in writing to the Provost or Chair of the Graduate Council.

12. The Provost or Chair of the Graduate Council may grant an extension of the time
limit of this procedure for good cause.

PERSONAL APTITUDE FOR MEDICINE

Awarding the Master of Science Degree in Physician Assistant Studies is predicated on
the determination by the faculty that a student is suitable for the practice of medicine in
terms of his/her personal characteristics and conduct as well as scholastic achievement.
Academic grades alone are not sufficient to warrant promotion to the next class, clinical
phase or graduation. The faculty reserves the right to dismiss any student when the
student's behavior is not in keeping with the standards of the medical profession or when
the student's presence in the PA Program is considered detrimental to the student in
question, the other students in the school, or to society in general.

1. The faculty has empowered the Physician Assistant Program Progress and Conduct
Committee to evaluate the cases of students whose professional behavior and/or
ethics have been questioned and to make appropriate recommendations to the
Program Director.

2. The PA Program Director notifies the student of their decision; he/she has fifteen (15)
days to appeal in writing any adverse decision to the Graduate Council.

3. The Graduate Council will hear the graduate student’s case and make a
recommendation to the Provost who will make the final decision. There is no appeal
of the Provost’s decision.

THE PA PROGRAM PROGRESS AND CONDUCT COMMITTEE
This Committee has a membership of all full-time PA Program faculty members, any

available part-time faculty, the PA Program Director, The PA Program Clinical
Coordinator and the PA Medical Director. The duties of the Committee include:

1. To review cases of students who have received a failing grade(s) and submit
recommendations to the Provost regarding promotion, probation or dismissal.
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2. To review cases of students whose professional behavior and/or ethics have been
questioned by the faculty, Program Director, a preceptor, or a patient, and make
recommendations.

3. The Committee may, at its discretion or at the request of the student, meet with the
student to discuss that student’s individual situation.

STATEMENT OF NONDISCRIMINATION

Marietta College admits students of any race, color, national or ethnic origin, disability,
gender orientation, or religious affiliation to all the rights, privileges, programs and
activities generally accorded or made available to students at the school. It does not
discriminate on the basis of race, color, national or ethnic origin, disability, gender
orientation, or religious affiliation in administration of its educational policies,
admissions policies, scholarship and loan programs, and athletic and other college-
administered programs. If you have questions regarding our non-discrimination policy,
please contact our Director of Human Resources.

SERVICES FOR STUDENTS WITH DISABILITIES

All services for students with disabilities are coordinated through the Academic Resource
Center (known as the “ARC”). Recent documentation of a student’s disability from a licensed
psychologist, psychiatrist or physician must be provided to the ARC to establish
accommodations prior to enroliment. In addition to reviewing documentation to facilitate
arrangements for specific classroom accommodations, ongoing individualized guidance is
available from the ARC’s Disabilities Specialist to include referrals to outside agencies for
testing and assessment as necessary. Other available services include tutoring, study skills
assistance, access to adaptive technology and personalized services based upon documented
needs.

Students needing assistance with disability-related issues should contact the ARC (Andrews
Hall, 740-376-4700, arc@marietta.edu) for more information. In addition, students are
strongly encouraged to discuss individual class-specific needs with each faculty member at
the outset of each academic course.

Marietta College complies with Section 504 of the Rehabilitation Act of 1973 and the
Americans with Disabilities Act regarding non-discrimination against persons with
disabilities. The College seeks to offer support to all students and strives to make reasonable
accommodations for individuals with documented disabilities.

INCLEMENT WEATHER
The student will follow the policies of the clinical rotation site regarding attendance
during inclement weather. If weather conditions at the time of call back days are

uncertain, the College will make every effort to arrive at a decision regarding delayed
opening or closing due to inclement weather at the earliest possible time. Every effort
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will be made to notify all radio and television stations by 5:30 a.m. The number to call to
receive this information is 740-376-HELP. The College will also post the information on
the main page of the college’s website — www.marietta.edu.

Students assigned to clinical rotations outside of the Marietta area are expected to follow
the policies regarding weather-related closings and are responsible for exercising their
own judgment concerning whether road conditions are safe enough for travel to the
clinical site. The student is advised to begin by discussing the inclement weather policy
for the assigned rotation site with the preceptor at the time of initial orientation. If the
student decides against attending a clinical site because of inclement weather, the student
must call and discuss this decision with the clinical preceptor and Clinical Coordinator of
the MC PA Program.
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Section
3

Clinical Year Master Schedule
Physician Assistant Program

The Marietta College Physician Assistant Program offers students a challenging course of
study designed to prepare them for future roles as a Physician Assistant. The innovative
curriculum leads to a Master of Science in Physician Assistant Studies (MSPAS) degree.
The curriculum is used to provide each student with the knowledge, skills and attitudes
essential to providing quality medical care, functioning as an effective member of the
health care team, and serving in an advocacy role for persons seeking medical care.

THE CLINICAL CURRICULUM

The clinical year involves an in-depth exposure to patients in a variety of clinical settings.
It is during this phase of the student’s education that the student shapes and reinforces the
skills described within the clinical role of the Physician Assistant. Completion of the
student’s clinical rotations phase of the curriculum prepares the student to deliver quality
illness prevention and disease management services in a wide variety of practice settings.
The clinical year curriculum includes:

CLINICAL YEAR

Fall Semester Credits
PASP 660 Family Medicine I 6
PASP 650 Internal Medicine 5
PASP 651 General Surgery 5
PASP 652 Prenatal Care/GYN 5
PASP 653 Pediatrics 5

Spring Semester
PASP 654 Emergency Medicine 5
PASP 655 Orthopedics 5
PASP 657 Psychiatry/Behavioral Medicine 5
PASP 658 Elective(s) 8
PASP 661 Family Medicine II 4
PASP 690 Capstone Project 3
Total Credits 56

Core rotations vary from fall to spring semester during the clinical year
depending on preceptor availability.
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CLINICAL ACADEMIC CALENDAR 2011-2012

The clinical calendar indicate the students’ arrival and departure times to the clinical
preceptors and indicate the times when the student will be away because of holidays,
vacations, examinations and call back days.

Family Medicine
June 13, 2011 - July 21, 2011

Core Rotations
Internal Medicine, Emergency Medicine, General Surgery,
Prenatal Care/GYN, Pediatrics, Orthopedics, Psychiatry
July 25, 2011 — August 25, 2011
August 29, 2011 - September 29, 2011
October 3, 2011 — November 3, 2011
November 7, 2011 — December 8, 2011

Vacation
December 10, 2011 — December 30, 2011

Elective Rotation I
Total of 8 weeks, may be all done at 1 or 2 site(s)
January 2, 2012 — January 26, 2012
Core Rotations
(Continued from above)

January 30, 2012 — March 1, 2012

March 5, 2012 — April 5, 2012

April 9, 2012 — May 10, 2012

Family Medicine IT
May 14, 2012 — June 6, 2012

Elective Rotation 11
June 11, 2012 — July 6, 2012

Summative Evaluations and Board Preparation
July 9, 2012 — July 13, 2012

Graduation
July 14,2012
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ROTATION CALL BACK DAYS

Call back days are used to capture feedback from students about their rotational
experiences, orient students to their upcoming clinical rotations, evaluate student
knowledge and performance, and provide the student with enrichment seminars. All
students are required to return to the Marietta College campus for “call back days”.
Attendance is mandatory. If you do not attend a call back day, you will be placed on
probation. If you are late or leave early, 10 points will be deducted from your final grade
for the rotation.

Each student is allotted $500 during their clinical year for travel expenses to and from
their clinical site for call back days. A “Request for Reimbursement” form (obtain from
Moodle) must be completed at each call back day. Mileage reimbursement will be paid
at a rate of 50.5 cents per mile. Students that must travel greater than 180 miles (one
way) may receive reimbursement for hotel expense up to $75. Reimbursement forms and
hotel bills must be submitted on the call back day, they cannot be submitted at a later
date. Reimbursement will be made in the form of a check which will be mailed to the
student. Reimbursement will be available until the $500 per student is depleted.

The call back days will consist of end of rotation exams specific for the area of medicine
recently finished, as well as instructional time, case presentations/clinical vignette
questions, problem focused exams and lectures. Call back dates are listed below:

July 22, 2011 Family Medicine I Exam

August 26, 2011 Exam

September 30, 2011 Exam

November 4, 2011 Exam

December 9, 2011 Exam

January 27, 2012 PACKRAT (Off site)

March 2, 2012 Exam

April 6,2012 Exam

May 11, 2012 Exam

June 7, 2012 Family Medicine II Exam

July 9, 2012 - July 13, 2012 Comprehensive Exams/Board Preparation
Physical Exam Evaluations
Graduation
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ROTATION ORIENTATION AND ASSIGNMENTS

At the time students receive their rotation assignments, they will receive site profiles,
including contact information. Two weeks prior to the rotation start date, students need
to make contact with the site to arrange a meeting time and location as well as receive
site-specific information (regarding parking, badges, etc.). The student is responsible for
completing any paperwork required by hospitals, etc, or obtaining training as needed by
said facilities.

Rotation assignments will be distributed in a timely manner throughout the rotational
year so that students have appropriate time to plan travel and housing if needed.

STUDENT VISITS

At the discretion of the program’s clinical faculty, student visits maybe scheduled by a
Marietta College faculty/staff member or a regional coordinator appointed by the
program, to meet with the student and/or the preceptor to discuss progression and other
pertinent issues in and around the rotational experience.

CLINICAL ROTATION PERFORMANCE

The process of student performance evaluation goes on throughout each rotation. The
MC PA Clinical Coordinator will contact each student during the first and/or second
week of the rotation to assess their progress. Each student will be visited by a MC PA
faculty/staff member or designated regional coordinator a minimum of two times during
their clinical year.

The program uses several tools to help evaluate the MCPAP clinical sites and the
effectiveness of the curriculum. Each of these tools is briefly described below.

e Preceptor and Site Profile —The clinical coordinator reviews the site profile and if
site meets the program’s criteria, the clinical coordinator will contact the site to
arrange the student placement. (See Appendix 1)

e Student Evaluation of Site & Preceptor — Each student will complete a
site/preceptor evaluation online via the College’s instructional page, Moodle, at
the conclusion of each rotation. This evaluation will help the program
demonstrate the ability of the setting to strengthen the student’s capacity to
perform essential role responsibilities. It will also provide feedback regarding the
effectiveness of the rotation, the effectiveness of the preceptor as a teacher, and,
the ability of the rotation to help the student understand defined principles and
develop technical skills. (See Appendix 2)

e Preceptor Evaluation of Clinical Skills — The student’s clinical preceptor
completes a form after each of the clinical rotations. The form provides
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information about the student’s performance along different parameters. The
information provided for each student allows us to amass a global picture of the
clinical and cognitive abilities of the entire class at specified points in time
throughout the clinical year. (See Appendix 3)

e Patient Encounter Tracking System — Students will be required to enter patient
encounter data online. Specifically, students will enter data daily throughout the
clinical year to record patient encounters. This documentation allows the program
to evaluate the level of involvement with patients and quantify student skills
learned. If a student does not consistently enter patient encounter data, this will
be reflected in his/her assignment grade.

The information derived from using these tools allows us to make informed decisions
regarding the quality of the clinical experience offered any one student, class or group of
students over time.

PACKRAT EXAMINATION

The PACKRAT is a web-based examination used by the Program to aid students’ in self-
analysis of their clinical knowledge. The examination, based on the NCCPA blueprint, is
given at the end of the first elective rotation and provides an assessment of individual
student strengths and weaknesses.

ExXAM MASTER

Exam Master is an online study tool provided by the Program. It allows you to customize
your learning by selecting the topics you wish to focus on. Detailed score reports help
you to determine where you need to center your studies. It is easy to use and can be
accessed from any internet connection. The system prepares you for your boards and
gives you immediate results. To access:

e Go to www.exammaster2.com/wdsentry/marietta.htm
e Click on “Click to Start” (all of your names have been registered in the system by
the program)
e Log in with the first part of your Marietta email address, i.e. mrk001 (may have to
request password)
e Click “Create Exams”. Choose exam type you want:
e Quick Start Exam — choose the topic area you want to study and the
system will generate a 50 question exam for you.
e Custom Exam — you choose the topic and specific study areas you
want. You select the number of questions also.
e Keyword Exam — you choose the specific keyword you want to study.
e Choose “Study” to study the questions and see the answers. Choose “Test” to test
your knowledge.
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The program hopes you will find this online study guide very beneficial.

NCCPA

National Commission on Certification of Physician Assistants is the credentialing
organization for Physician Assistants (www.nccpa.net). Students may access the web site
for information about the certification process, licensing and credentialing, continuing
medical education, etc. The MC PA Program will discuss the process for taking the
PANCE exam in early spring of your second year.

PA SUMMATIVE EXAMINATION

At the conclusion of the clinical year each student is required to successfully complete
(70% or >) the MC PA Summative Examination. Students unable to successfully pass
the summative examination on the first administration will be allowed to retake the exam.
Failure to pass the Summative Examination on the second attempt will result in a
remediation plan and/or recommendation for dismissal to the Provost.
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Section
4

Course Requirements, Assessment, and Grading
Physician Assistant Program

PERFORMANCE EVALUATION PROCESS
STUDENTS ARE RESPONSIBLE FOR THE FOLLOWING

¢ Obtaining the evaluation form from Moodle

e Providing the form to the preceptor

e Reviewing the evaluation form with preceptor at beginning and mid-point of
rotation

e Obtaining the completed form from the preceptor at the end of the rotation

e Submitting completed form to Clinical Coordinator. Grades will not be assigned
until this evaluation is received.

CALCULATING THE FINAL ROTATION GRADE

The final rotation grade for family medicine and all core rotations is derived from the
following components:

Preceptor Evaluation of Clinical Skills 45%

Rotation Examination 45%

Rotation Assignments/Evaluations 10%
100%

The final rotation grade for the elective rotations is derived as follows:

If student rotates at 1 site for 8 weeks:

Preceptor Evaluation of Clinical Skills 90%

Patient Tracking/Evaluations 10%
100%

If a student rotates at 2 sites for 4 weeks each:

Elective 1 Preceptor Evaluation of Clinical Skills 45%

Elective 2 Preceptor Evaluation of Clinical Skills 45%

Patient Tracking/Evaluations 10%
100%
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ROTATIONAL EXAM

Rotational exams will be 50 questions.

Time limit for rotational exams will be 50 minutes.
e There will be NO rotational exam retakes
e Ifastudent’s cumulative GPA falls below a 3.0 the student will be informed by
mail that they are on academic probation. Students not receiving a 3.0 cumulative
GPA at the completion of the Program will not graduate.

ROTATION ASSIGNMENTS AND EVALUATIONS
FOR ALL ROTATIONS

Patient tracking
(50 points for rotation)

*Patient Encounters - Students are required to enter
patient encounter data online using the Physician
Assistant Student Tracking (PAST) online software
provided by Typhon Group. Students must log on
to the site http://www.typhongroup.net/marietta/.
Encounters must be logged within 7 days of the
patient encounter. Please enter data daily
throughout the clinical year to record patient
encounters.

*Failure to submit tracking will result in deduction
of 10 points per week.

Fall/Spring Assignments
(50 points)

See page 40-41

E-mail/phone contact with
Clinical Coordinator

*1% week check in and submit rotation schedule to
the clinical coordinator

*24 hour reply to ALL e-mails/phone calls

*Only Marietta College accounts are to be used
*Repeated failure to maintain contact will result in
deduction of points and/or appearance before the
PA Program Progress & Conduct Committee.

Preceptor/Site Evaluation

*Complete on Moodle prior to call back day.
Failure to complete will result in an assignment
grade of zero points
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