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The Washington County and Marietta City community offers numerous advantages to students and residents. The community is a great place to live, work, and study.
However, it is not immune to the kinds of problems that occur in every part of our nation. This report is designed to address the problem of Crime and Fire incidents that may occur on our campus.

Marietta College attempts to provide a safe and secure environment for students, staff, and visitors. However, it is only possible to maintain safety and security when every student and staff member takes an active part in the effort.

The purpose of this publication is to:
· Provide the Marietta College community with information about the services that the College Police provide.
· Share crime statistics required by the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act.
· Inform current students, prospective students, staff, and visitors about the College’s efforts and policies that are in place to help keep the campus community safe.
· Share information about emergency preparedness and planning.
· Share information regarding fire safety, fire statistics, and fire related information.
[bookmark: Policy_on_Reporting_the_Annual_Disclosur]Policy on Reporting the Annual Disclosure of Crime Statistics
The Marietta College Police Department prepares this report to comply with the Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act. The full text of this report can be located on our website at: https://www.marietta.edu/crime-statistics. This report is prepared in cooperation with several College offices and public agencies-such as the Office of Student Life, the Office of Community Living, the Office of Community Standards, Rights, and Responsibilities, the Washington County Sheriff’s Office, and the Marietta Police Department (MPD). Each entity provides updated data on its educational efforts and programs to comply with the Act.
Campus crime, arrest and referral statistics include those reported to the Marietta College Police Department, designated campus officials (including, but not limited to directors, deans, department heads, designated residence life staff, student conduct staff, advisors to students and student organizations, and athletic administrators), and local law enforcement agencies.

As a result of the negotiated rulemaking process that followed the signing into law, the 1998 amendments to the 10 U.S.C. Section 1092(f) clarification was given to
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those considered to be campus security authorities. Campus Professional
Counselors, when acting as such, are not considered to be a campus security authority and are not required to report crimes for inclusion into the annual disclosure of crime statistics. As a matter of policy, they are encouraged, if and when they deem it appropriate, to inform people being counseled of the procedures to report crimes on a voluntary basis for including in the annual crime statistics.

The rulemaking committee defines “Professional Counselor” as an employee of an institution whose official responsibility includes providing mental health counseling to members of the institution’s community and who is functioning within the scope of his or her license or certification.
This publication contains information to help with the cooperative effect of creating a safer campus. It contains specific information on safety and security, crime prevent, patrol operations and breadth of authority, policies relating to reporting crime, campus disciplinary procedures, and crime statistics for the previous three calendar years. These statistics reflect reported crimes that occurred on campus, in certain off-campus buildings or property owned or controlled by Marietta College, and on public property that is immediately adjacent to and accessible from the campus.

This publication is posted on the Marietta College website by October 1 each year. We notify all students, staff, and faculty of the website via email. Copies of this report may be obtained at the Marietta College Police Department, located next to the Gathering Place:

Marietta College Police Department
127 ½ North 7th Street, Marietta, Ohio 45750 740-376-3333.
[bookmark: Marietta_College_Police_Department]
Marietta College Police Department
Marietta College maintains its own College Police Department, which has primary responsibility for the security of Marietta College. All uniformed officers are commissioned police officers and have been certified through the Ohio Peace Officers Training Academy. State law grants the College Police Officers the same powers of arrest and law enforcement as city and county officers. The Marietta College Police Department is staffed by professionals who use advanced equipment, techniques, and current technology to perform their duties. The department works closely with the Marietta Police Department and the Washington County Sheriff’s Office. Marietta College encourages other agencies to inform us of all reported criminal activity at any sites affiliated with the College or with college-recognized organizations on and off campus.
[bookmark: Patrol_Operations]Patrol Operations
The Marietta College Police Department is managed by a Chief of Police & a Sergeant who supervises the individual shifts and processes. College Police officers patrol College facilities, including academic and administration buildings, residence halls, parking lots, athletic fields, and groups. They patrol by vehicle, bike, and on foot.
They provide safety escorts for individuals on-campus upon special requests. The Marietta College Police Department responds to all reports of crime, fire, medical, and other emergencies and coordinates with the Marietta fire and police departments and with federal agencies.
[bookmark: Police_Authority]Police Authority
Marietta College Police Officers are commissioned law enforcement and have full investigative and arrest authority on Marietta College property in accordance with Ohio Revised Code 1713.50.
[bookmark: Officer_Training]Officer Training
The Marietta College Police Department puts great emphasis on continuing education for their officers. In addition to completing the Ohio Peace Officer Training Academy (OPOTA), the officers attend several specialty courses such as Sexual Assault on College Campuses, Core Criminal Investigations, Evidence Technician, etc. They have also been certified as instructors in a variety of topics such as Firearms, Taser, Run Hide Fight, RAD (Rape, Aggression, Defense), etc. In addition to this, OPOTA offers two master level certification tracks, Master Criminal Investigator & Master Evidence Technician, that four officers have completed. These tracks require the officers to attend specific courses in order to earn the certification. Two officers have been certified as Master Criminal Investigators (192hrs) while the other two have been certified as Master Evidence Technicians (260hrs).
[bookmark: Relationship_with_Local_Law_Enforcement_]Relationship with Local Law Enforcement Agencies
The Sheriff’s Office and Marietta Police Department share jurisdiction over the campus with the Marietta College Police Department. There are no memorandums
between any agency and the College Police Department to provide routine patrol coverage off-campus.
[bookmark: Non-Campus_Criminal_Activity]Non-Campus Criminal Activity
If a student is involved in an off-campus offense, officers may assist with the investigation in cooperation with local, state, or federal law enforcement. The Marietta College Police Department does not provide law enforcement services to off-campus residents of recognized sorority organizations nor are activities off- campus recognized by college authority. Criminal activity in those locations is monitored by the Marietta Police Department. Marietta College may take disciplinary action for non-campus infractions of the Student Code of Conduct when a student’s conduct may present a danger or threat to the health or safety of self or others; any situation that significantly impinges upon the rights, property or achievements of self or others or significantly breaches the peace and/or causes social disorder; and/or any situation that is detrimental to the educational mission and/or interests of the College.
[bookmark: Crime_Logs]Crime Logs
The Marietta College Police Department (MCPD) maintains a public crime log that includes fire information as well. All crimes reported to MCPD will be entered into the crime log within two business days unless that disclosure is prohibited by law or jeopardizes the confidentiality of the victim. Information that could identify either the victim or the alleged perpetrator is excluded. The logs are available for public inspection during business hours.
[bookmark: Crime_Prevention_and_Campus_Safety_Aware]
Crime Prevention and Campus Safety Awareness Programs
In addition to direct efforts in crime prevention and detection, the Marietta College Police Department carries out several programs to foster campus safety and security:
[bookmark: Community_Policing]Community Policing
Officers inform the campus of safety procedures and encourage the campus community how to improve their safety or the safety of others. These programs are designed to assist in crime prevention education of the campus community.
[bookmark: Alcohol_Awareness]Alcohol Awareness
Officers provide alcohol education programs to students regarding alcohol use using beer goggles and golf carts.
[bookmark: Run,_Hide,_Fight]Run, Hide, Fight
Run, Hide, Fight is an active shooter education program that is presented during HOME (Welcome Week) to all new students, as well as to Resident Assistants during Resident Assistant Training. Sessions of Run, Hide, Fight are also presented to the faculty, staff, and student population during Community Policing Events.
[bookmark: Self-Defense_Awareness]Self-Defense Awareness
The Marietta College Police Department sponsors and hosts self-defense awareness programs and employs RAD (Rape Aggression Defense) instructors.
[bookmark: Other_Education_and_Counseling_Programs]Other Education and Counseling Programs
Educational programs and counseling options are available to students at Marietta College. The Dr. J. Michael Harding Center for Health and Wellness (740-376-4477) sponsors a wide variety of substance abuse education programs. The Center for Health and Wellness also have treatment and counseling options available for individuals.
[bookmark: Crime_Prevention_Tips]Crime Prevention Tips

The Marietta College Police Department provides the following information to students:
[bookmark: General_Safety_Tips]General Safety Tips
· Program the Marietta College Police Department’s emergency number, 740- 376-3333, into your cell phone.
· Be aware of your surroundings.
· Travel in groups at night whenever possible, especially when walking.
· Use lighted walkways, even if it means going out of your way.
· Walk briskly, with your head up, and with assurance. Do not walk in brush- covered areas or against buildings.
· Keep purses, backpacks, and money belts close to the body, and do not leave them unattended.
· Do not struggle if someone attempts to take your property.
[bookmark: In_the_Residence_Halls]In the Residence Halls
· Attend Community Policing events held in the residence halls.
· Always lock your room’s door, whether the room is occupied or not, and while you are sleeping. Many victims of burglaries were out of their rooms for only minutes or were down the hall a short distance from their rooms when the burglaries occurred.
· Report doors that are propped open-they increase vulnerability of crime. If you find an interior or exterior residence hall door propped open, call a Resident Assistant and close the door.
· Lock cash, credit cards, jewelry, and other valuables in a drawer or trunk. Take these valuables with you during school breaks. Be careful not to leave clothing and other property unattended in lounges or laundry rooms.
[bookmark: Safety_When_Coming_and_Going]Safety When Coming and Going
· Lock your bicycle with a high-security lock.
· Park your vehicle in a well-lit and populated area. If this is impossible, scan the area before getting into or out of your vehicle. Know your surroundings!
· Get into your vehicle briskly, quickly, and confidently.
· Avoid becoming too absorbed with the task at hand, such as keeping your head down at the key lock or occupying yourself with bags, books, or keys. Stay alert to avoid becoming a target for crime.
· Keep keys in hand to avoid unnecessary delay upon reaching your car.
· Always plan ahead, even if you are late or in a rush.
[bookmark: Reporting_Criminal_Offenses,_Suspicious_]
Reporting Criminal Offenses, Suspicious Activity or Persons

[bookmark: To_Report_a_Crime:]To Report a Crime:
Contact the Marietta College Police Department at 740-376-3333, by using the blue light telephones, which are strategically located around campus, or dial 9-1-1. Any suspicious activity or person seen in the parking lots or loitering around vehicles, inside buildings or around the residence halls should be reported to the Marietta College Police Department.

Never hesitate to contact the Marietta College Police Department with any suspicion regarding your own or someone else’s safety. The Marietta College Police Department encourages prompt reporting of all crimes to our department and/or non-campus law enforcement entities when the victim of a crime elects to or is unable (physically or mentally) to make such a report. We strongly urge you to program your cell phone with Marietta College Police Department’s number: 740-376-3333.
The Marietta Police Department and the Washington County Sheriff’s Office also have jurisdiction on the Marietta College campus. Crimes, including sexual assaults, may also be reported to either agency for a full investigation. The Marietta College Police Department will assist any student wishing to file a report with one of these agencies.
Police reports are official records. Witnesses and victims reporting crimes to the Marietta College Police Department must understand that there is no guarantee of confidentiality. The Marietta College Police Department makes every effort to conduct investigations in a discreet manner to protect the confidentiality of victims and witnesses, however, they cannot guarantee absolute confidentiality.

[bookmark: Campus_Security_Authorities]Campus Security Authorities
Criminal offenses can be reported directly to the Marietta College Police Department or to other officials at Marietta College who have been designated as campus security authorities. These are individuals with significant responsibility for student and campus activities and include directors and department heads of
administrative units. The crimes reported to these sources are counted and provided to the Marietta College Police Department to be included in the annual disclosure of crime statistics. If enough pertinent information is available, these reports may also be used for the issuance of timely warnings to the Marietta College community. As previously mentioned, licensed professional counselors employed through Marietta College, and those acting as medical professionals are not required to disclose any information to the Marietta College Police Department.

The following people have been designated as campus security authorities to whom students and employees should report criminal offenses described in the law for the purpose of making timely warning reports and the annual statistical disclosure:
· Richard K. Danford, Vice President for Student Life, 740-376-4899, 103 Andrews Hall
· Amanda L. Mullen, Associate Dean of Students, 740-376-4642, 112 Andrews Hall

All Resident Assistants, Head Resident Assistants, and Assistant Directors are required to provide information concerning all criminal activity to the Marietta College Police Department directly or through their supervisors.
[bookmark: Confidential_Reporting]Confidential Reporting
Licensed mental health professionals employed by Marietta College are exempt from mandatory reporting rules provided there is not a risk to the safety of their client or to others. Mental health professionals employed by Marietta College are not required to report Clery statistics to the Marietta College Police Department.
[bookmark: Timely_Warnings]Timely Warnings
If a situation arises, either on- or off-campus, that, in the judgment of the Chief of the Marietta College Police Department, constitutes an ongoing or continuing threat, a campus-wide “timely warning” will be issued. All timely warnings will be issued via campus e-mail and may also be issued through phone calls, and text, and will be sent to the entire campus community.
Anyone with information warranting a timely warning should report the circumstances to the Marietta College Police Department, by phone (740-376-3333) or in person at the Marietta College Police Department’s office, 127 ½ North 7th Street, across the street from Tim Hortons.

[bookmark: Access_to_Campus_Facilities:_Safety_and_]Access to Campus Facilities: Safety and Security
[bookmark: Residence_Halls]Residence Halls
All College residential housing remains locked 24 hours a day with restricted card access granted only to those assigned to the building.
[bookmark: Academic_and_Administration_Buildings]Academic and Administration Buildings
Academic and administration buildings are locked beginning at 5 pm Monday through Friday and remain locked on weekends unless there are special events being held in the building outside of normal business hours. These buildings remain accessible to all students through card access until midnight.
Some buildings may have individual hours, which may vary at different times of the year. Examples are the Legacy Library and the Dyson Baudo Recreation Center. In these cases, the facilities will be secured according to schedules developed by the department responsible for the facility.

Emergencies may necessitate changes or alterations to any posted schedules.
[bookmark: Suspicious_Activity]Suspicious Activity
Individuals are instructed to report any suspicious activity to the Marietta College Police Department immediately, by calling 740-376-3333.
[bookmark: Lighting]Lighting
The campus is routinely surveyed to ensure that exterior areas are adequately lit at night. Trees and shrubs that impair lighting along walkways are trimmed as needed. Residence hall staff routinely inspect lighting in stairwells and hallways during regularly assigned patrols.
[bookmark: Security_Consideration_in_Maintenance]Security Consideration in Maintenance
Marietta College Police Officers routinely check lighting on-campus during regularly assigned patrols. When they find lights that are out or dim, they initiate a work order for Physical Plant. Physical Plant personnel are responsible for safety considerations used in the maintenance of all campus facilities. College Police, Physical Plant, and residence hall staff work closely together to identify any broken doors, windows, locks, lights, or other hazards, and are promptly reported for repair through the work order system. We encourage all members of the College to promptly report any unsafe facility conditions by calling Physical Plant at 740-376- 4790, or by submitting a work order by sending an email to mdt001@marietta.edu.
[bookmark: Blue_Light_Phones]Blue Light Phones
[bookmark: Emergency_Response_and_Evacuation]Blue light phones are emergency telephones that are placed at strategic locations around campus. This will allow you to call the Marietta College Police Department with the push of a button.  Simply press the red button on the call box to be connected to the police department. 

Emergency Response and Evacuation
This policy statement summarizes the emergency response and evacuation procedures, including protocols for emergency notifications in those situations that represent a significant emergency or dangerous situation affecting the health and/or safety of the Marietta College community. This policy statement complies with the Emergency Notification requirements of the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, as amended by the Higher Education Opportunity Act of 2008 and applicable Department of Education regulations.

The College has a Safety Committee that is responsible for the overall direction and planning for emergency situations on campus or those that occur in the local or regional area affecting the campus. Under the direction of the Safety Committee, the College has developed a comprehensive, all-hazards Emergency Response Plan that outlines steps the College will take to prevent and mitigate, prepare for, respond to, and recover from a full range of likely hazards the College may face.

[bookmark: Emergency_Notification_System]Emergency Notification System

[bookmark: Confirming_the_Existence_of_a_Significan]Marietta College is committed to ensuring the campus community receives timely, accurate, and useful information in the event of an emergency on campus or in the local area that poses a risk to the health and safety of campus community members. To support this commitment, Marietta College has invested in several multi-modal forms of communications that allow administrators to distribute notices in the event of a critical incident or dangerous situation.
Confirming the Existence of a Significant Emergency or Dangerous Situation and Initiating the Emergency Notification System:
The College Police Department and/or other campus first responders may become aware of a critical incident or other emergency situation that potentially affects the health and/or safety of the campus community. Generally, campus first responders become aware of these situations when they are reported to the College Police Department or upon discovery during patrol or other assignments. When an emergency is reported to the Campus Police Department a police officer is to immediately respond to the area to make a visual confirmation that an emergency exists.

Once first responders confirm that there is, in fact, an emergency or dangerous situation that poses an immediate threat to the health or safety to some or all members of the campus community, first responders will notify supervisors in the College Police Department or other authorized College officials to issue an emergency notification.

The College's authorized representatives, including supervisors in the College Police Department, dispatchers, officials in the Office of Strategic Communication, and/or other members of the College's senior administration, will immediately initiate all or some portions of the College's emergency notification system without delay. If, in the professional judgment of first responders, issuing a notification potentially compromises efforts to assist a victim or to contain, respond to, or otherwise mitigate the emergency, the College may elect to delay issuing an emergency notification. As soon as the condition that may compromise efforts is no longer present, the College will issue emergency notification to the campus community or applicable segment of the community without delay.
[bookmark: Determining_the_Appropriate_Segment_or_S]Determining the Appropriate Segment or Segments of the Campus Community to Receive an Emergency Notification:
Campus and local first responders on the scene of a critical incident or dangerous situation that poses an immediate threat to the health or safety of the campus community will assist those preparing the emergency notification with determining what segment or segments of the campus community should receive the notification. Generally, campus community members in the immediate area of the dangerous situation (i.e. the building, adjacent buildings, or surrounding area) will receive the emergency notification first. The College may issue subsequent notifications to a wider group of community members. In addition to the emergency notification that may be issued via the College mass notification system, the College will also post applicable messages about the dangerous conditions on the College homepage to ensure the rest of the campus is aware of the situation and the steps they should take to maintain personal and campus safety. If the emergency affects a significant portion of or the entire campus, College officials will distribute the notification to the entire campus community.
[bookmark: Determining_the_Content_of_the_Emergency]Determining the Content of the Emergency Notification:
The Office of Strategic Communications will, with the assistance of campus and local first responders, determine the content of the notification. The College has developed a wide range of template messages addressing several different emergency situations. The Vice President of Communications & Brand Management will select the template message most appropriate to the on-going situation and modify it to address the specifics of the present incident. Those issuing the notification will use the following guidelines when determining the contents of the emergency message.

The first message is intended to Alert the community or appropriate segment of the campus community of the dangerous conditions and the actions they should take to safeguard themselves and their neighbor’s safety. Messages distributed in this stage of a rapidly unfolding critical incident will generally be short, precise, and direct.
Examples include: “The campus is experiencing a major power outage affecting the following buildings: McCoy, Harrison, and Marietta Halls. All occupants of these buildings should immediately evacuate and meet at the designated building rally point.”
The second message is intended to Inform the community or appropriate segment of the campus community about additional details of the situation. This message is generally distributed once first responders, and the Emergency Operations Center has additional information about the dangerous situation. Examples include: “The power outage affecting McCoy, Harrison, and Marietta Halls was caused by a cut power line. AEP is responding along with Physical Plant personnel to repair the damage. We expect the outage will last until 2:00 p.m. Refer to the College homepage for additional information or dial 740-376-3333.”
Finally, the third message is the Reassure notice that is generally distributed once the situation is nearly or completely resolved. The purpose of this message is to reassure the community that the College is working diligently to resolve the dangerous situation. It can also be used to provide additional information about the situation and where resources will be available.
In those cases where there are no pre-determined template messages in the system, the individual issuing the alert will send and develop the most succinct message to convey the appropriate message to the community. The goal is to ensure individuals are aware of the situation and that they know the steps to take to safeguard their personal and community safety.
[bookmark: Procedures_Used_to_Notify_the_Campus_Com]Procedures Used to Notify the Campus Community:
In the event of a situation that poses an immediate threat to members of the campus community, the College has various systems in place for communicating information quickly. Some or all of these methods of communication may be activated in the event for emergency notification to all or a segment of campus community. These methods of communication include the mass notification system known as the Pioneer Alert System, the College’s email system, and through mass text messaging. The College will post updates during a critical incident on the homepage. If the situation warrants, the College will establish a telephone call-in center staffed by College specialists who are trained to communicate with the campus community during an emergency situation.
[bookmark: Missing_Student]
Missing Student
Any campus member that feels that a person is missing must immediately report their belief to the Marietta College Police Department. The Marietta College Police Department will take a missing person’s report from anyone both on campus and off campus if the report relates to a student at Marietta College. Preliminary investigation and interviews will be conducted, and if the College Police determine the student to be missing then they will contact the individual identified by such student in their missing person contact form. This contact information is confidential and can only be accessed by college administration.
In the event a student is determined to be missing for a period of more than 24 hours by the Marietta College Police Department, the contact person for the missing student will be notified and the Marietta Police Department will be notified, and a request will be made to enter the student information into NCIC.

If such a student is under 18 years of age, and not emancipated, the custodial parent or legal guardian shall be contacted immediately when the Marietta College Police Department determines the student to be missing.
[bookmark: Marietta_College_Alcohol_and_Drug_Polici]
Marietta College Alcohol and Drug Policies
The possession, sale, or the furnishing of alcohol on the Marietta College campus is governed by the Marietta College Alcohol Policy and Ohio state law. In Ohio, the Department of Commerce Division of Liquor Control is responsible for controlling the manufacture, distribution, licensing, regulation, and merchandising of beer, wine, mixed beverages, and spirituous liquor as the law is outlined in the Ohio Revised Code Chapters 4301 and 4303. However, the enforcement of alcohol laws on campus is the primary responsibility of the Marietta College Police Department. Marietta College Police Officers have discretion in determining if the matter should be resolved through the criminal justice system, through the College’s student conduct process, or through both. The Marietta College campus has been designated “drug free,” and only under certain circumstances outlined in the Alcohol Policy is the consumption of alcohol permitted. State law prohibits the consumption or possession of alcoholic beverages by people younger than 21 years old. The law also prohibits people 21 or older from providing alcoholic beverages to minors. A person misrepresenting his or her age to obtain alcoholic beverages is in violation of the law. The possession, sale, manufacture or distribution of any controlled substance is illegal under both state and federal laws. Such laws are strictly enforced by the Marietta College Police Department.
Violators are subject to Marietta College disciplinary action, criminal prosecution, fine, and imprisonment. Organizations or groups violating alcohol or controlled substance policies or laws may be subject to sanctions by the College.
Marietta College’s alcohol and drug policies are published and distributed annually to students and employees. Detailed information regarding the policy can be found in the Marietta College Student Handbook, published online at: www.marietta.edu/community-standards and available in hard copy by request from the Office of Student Life, 106 Andrews Hall.
[bookmark: Social_Functions_with_Alcohol]Social Functions with Alcohol
To promote responsible use of alcohol and practice sound risk management the Office of Campus Involvement has developed procedures for use by faculty, staff, departments, recognized groups and registered student organizations for hosting events where alcohol will be present. Please contact the Office of Campus Involvement for copies of the procedures and approval of events
[bookmark: Substance_Abuse_Prevention]Substance Abuse Prevention
The Dr. J. Michael Harding Center for Health and Wellness provides educational opportunities and guidance on substance abuse issues for the campus community through outreach. Substance abuse and dependence prevention objectives are reached by providing the necessary resources to students for informed decision-making. In addition to the efforts on behalf of the Center for Health and Wellness, the Coordinator of Substance Abuse Services is responsible for collaborating with the campus community on substance abuse initiatives, as well as evaluating the efficacy of existing prevention programs.
When a student is charged with an Alcohol Policy violation, the student may be referred for a substance use assessment. The Center for Health and Wellness works in conjunction with the Office of Community Standards, Rights, and Responsibilities to provide these assessments to enrolled Marietta College students. The assessments and treatment recommendations are strictly confidential and are not part of students’ academic records. During the 60-minute clinical interview portion of the assessment, the counselor will ask the student questions about his/her substance use patterns, family history, friends, other social support, and any other psychological concerns. At the end of the assessment, the student and the counselor will work together to assess the risk of a current or potential alcohol/drug problem and identify ways the student can reduce their risk of any additional policy violations and negative consequences from alcohol/drugs. In addition to the substance abuse assessment, the student is free to discuss any other personal concerns. The counselor’s focus is to assist you in any way possible, and it is not limited to the use of alcohol/drugs. The counselor may suggest additional services if they seem appropriate.

If a student is referred by the Office of Community Standards, Rights, and Responsibilities and does not come to their scheduled appointment, he/she may be required to schedule their substance abuse assessment with a designated community provider or drug and alcohol treatment facility. Alcohol/drug assessments do not have to be completed at the Center for Health and Wellness.
Students may contact the Center for Health and Wellness (CHW) at 740-376-4477 for a list of designated community practitioners and drug and alcohol treatment facilities.
Our Choices About Alcohol and Marijuana Education groups are for students contemplating making changes in their substance use. Members will evaluate their substance use and how it impacts their academics, relationships, and personal goals. Students attending either group may be self-referred, referred by parents, or by the Office of Community Standards, Rights, and Responsibilities. Any information disclosed in the group about the misuse of legal or illegal substances is strictly confidential.
[bookmark: Substance_Abuse_Services]Substance Abuse Services
Substance abuse services for students are available through the Dr. J. Michael Harding Center for Health and Wellness, located in Harrison Hall. These services are provided to students free of charge. Students may also contact the Center for Health and Wellness for a list of designated community practitioners and drug and alcohol treatment facilities, or for locations of AA, NA, and Alanon meetings. To make an appointment, or for more information, please call 740-376-4477.

Services for employees are available through the Mutual of Omaha’s Employee Assistance Program—a free service for our employees and their immediate and dependent family members available 24/7 by calling 1-800-316-2796. EAP staff
members are highly trained, master’s level professionals who will assess your situation, provide support, and, if needed, refer you to other helpful resources. They can also provide a referral for three no-cost, face-to-face sessions with a licensed counselor.

[bookmark: College_Sanctions_for_Violating_Alcohol_]College Sanctions for Violating Alcohol and Drug Policies
Violations of alcohol and drug policies by individuals or groups will be adjudicated by the appropriate student conduct procedures as specified in the Marietta College Student Handbook that include the Associate Dean of Students/Director of Campus Involvement, Associate Dean of Students/Director of Community Living, Assistant Directors in the Office of Community Living, or the Student Accountability Board. All violations of this policy are cumulative and carry over throughout a student’s career at Marietta College. The degree of sanctioning for a student may depend on several factors including the level of the violation, any mitigating factors regarding the incident, and the number and type of past violations.

[bookmark: College_Sanctions_for_Alcohol_Violations]College Sanctions for Alcohol Violations
[bookmark: Marietta_College_may_impose_sanctions_fo]Marietta College may impose sanctions for those found guilty of violations of the College alcohol policy, which includes the following:
1. An individual must be of legal age (21 years of age or older) to consume or possess alcohol on campus. 
2. An underage individual (under 21 years of age) is not permitted to be in the presence of alcohol except under the following circumstances: 
3. The underage individual is within the confines of their assigned living space (room or apartment) where another resident assigned to that same living space is of legal age (21years of age or older). 
4. The underage individual is a guest in the room or apartment of another student who is of legal drinking age. 
5. The underage individual is an active member of one of the College’s fraternities, or is the guest of an active member of one of the College’s fraternities, and is in the fraternity house with one or more active members of that fraternity who is/are of legal drinking age.  
6. Under no circumstance is an individual of legal drinking age permitted to purchase and/or provide alcohol to an underage individual. 
7. Under no circumstance is an individual, regardless of their age, permitted to provide a location for individuals underage (under 21 years of age) to consume alcohol. 
8. Alcohol consumption to the point of severe intoxication is a violation of the Student Code of Conduct. When severe intoxication is an accompaniment to other Student Code of Conduct violations, under no circumstance may it be regarded as a mitigating factor and may result in additional disciplinary sanctions. 
9. Inducing or forcing another individual to consume alcohol (including but not limited to hazing incidents) is prohibited. 
10. An individual of legal drinking age on the Marietta College campus is allowed to possess and consume only beverages that contain 15% or less alcohol by volume (ABV). This includes wine and pre-packaged ready-to-drink malt beverages, spirit-based beverages, sugar-based seltzers, and hard ciders. No hard liquor or any other intoxicating liquid is permitted on campus. 
11. The maximum quantity that an individual of legal drinking age can have on their person or in their control (room, backpack, car, etc.) at one time is twelve(12) 12-ounce containers of pre-packaged ready-to-drink malt beverages, spirit-based beverages, sugar-based seltzers, or hard ciders, or up to two (2) 750ml bottles of wine or one (1) 1.5 L bottle of wine. This includes empty as well as full containers. 
12. The purchase, possession and/or use of bulk quantities of alcoholic beverages (i.e., more than thirty (30) 12-ounce containers of beer, kegs of alcohol, beer bongs, and other common-source containers) are not permitted on the Marietta College campus. 
13. Engaging in games that promote the rapid consumption of alcohol Is an unsafe practice, and student found to be engaging in such activity will be referred to the Student Conduct Process, regardless of age.. 
14. The use of paraphernalia of any kind for engaging in drinking games is prohibited. 
15. The possession of paraphernalia commonly used in drinking games is also prohibited, and said items will be confiscated by College officials. 
16. Alcoholic beverages are not permitted within residence hall floors and programmatic units that are designated as alcohol- and/or substance- free spaces. Alcoholic beverages are also prohibited in common areas of all residence halls, including but not limited to: stairwells, hallways, lounges, restrooms, lobbies, and laundry rooms. 
17. Exception: Residents in College-owned fraternity houses who are of legal drinking age (21 and over) may have alcoholic beverages in the common areas of their fraternity houses. This extends to active members of the chapter who are of legal drinking age who do not reside in the house. It also extends to guests of the fraternity who are of legal drinking age, up to a maximum of two (2) guests per active member present in the house at the time. If the chapter intends to host a higher number of guests and/or if the chapter advertises an event with alcohol in their house, they must request approval from the Office of Campus Involvement for a Social Event with Alcohol.  
18. Registered student organizations, departments, and offices shall follow all Alcohol and Drug Policies and Procedures (See Student Organization Policies). If the registered student organization is affiliated with a national organization, it is the responsibility of the chapter to comply with the rules and regulations of their national policies. 
19. No alcohol promotions or advertisement for either College-sponsored or non-College sponsored events of any kind involving alcohol are permitted on the Marietta College campus. 
20. Items confiscated during incidents where an alleged student conduct violation has occurred will be returned at the discretion of the Office of Community Living. Illegal items will be confiscated and or destroyed by the Marietta College Police Department. 
 Sanctions for students in violation of the alcohol policy may range from and include:
· Warning
· Reflection paper
· Alcohol education program
· Additional educational sanction
· Alcohol assessment and treatment as deemed necessary by counselor
· Parental notification
· Restitution for damages incurred due to the incident
· Recommendation for off-campus assessment
· Suspension from co-curricular activities unless academically required as part of the probationary status
· Removal from college housing
· Being placed on College Probation
[bookmark: Ohio_Law]Ohio Law
Ohio law prohibits:
· People under 21 years old from consuming, purchasing, or possessing alcoholic beverages.
· Giving or selling alcoholic beverages to people under 21 years old.
· Having an open container of alcoholic beverage in a public place, regardless of your age. Public places are those which anyone can enter freely and include sidewalks, streets, tree lawns, some outdoor areas of apartment complexes, and inside parked or moving cars.
· Using false identification to obtain alcoholic beverages. Allowing underage people to consume alcoholic beverages on your property.
· Punishment for these first-degree misdemeanors can be up to six months in jail and/or a fine of up to $1,000.
[bookmark: Federal_Laws_Regarding_Drug_Use]Federal Laws Regarding Drug Use
Federal law prohibits the distribution and illegal possession of controlled substances (see 21 United States Code, Sections 811 and 844). Depending on the amount, first offense maximum penalties for distribution marijuana range from five years imprisonment and a fine of $250,000 to imprisonment for life and a fine of $4 million. Depending on the amount, first offense maximum penalties for distribution class I and II controlled substances (methamphetamine, heroin, cocaine, cocaine base, PCP, LSD, fentanyl analogue) range from five years to life imprisonment and maximum fines range from $2-$4 million. First offense penalties for the illegal possession of a controlled substance range from up to one year in prison and a fine of at least $1,000 but not more than $250,000, or both.
[bookmark: Local_and_State_Crimes_and_Penalties_for]Local and State Crimes and Penalties for Drug Violations
The State of Ohio and the City of Marietta also may impose penalties for distribution and illegal possession or use of controlled substances. Ohio law prohibits illicit selling, cultivating, manufacturing, or otherwise distribution in controlled substances, including cocaine, heroin, and amphetamines; knowingly or recklessly furnishing them to a minor; and administering them to any person by force, threat, or deception with the intent to cause serious harm or if serious harm results. These offenses are felonies.
The law also prohibits knowingly obtaining, possessing or using a controlled substance and permitting drug abuse on one’s premises or in one’s vehicle. These offenses may be either felonies or misdemeanors. The law further prohibits obtaining, possessing, or using of hypodermics for unlawful administration of drugs and the sale to juveniles of paraphernalia for use with marijuana. These offenses are misdemeanors. A felony conviction may lead to imprisonment or imprisonment plus fine. The maximum prison term is 25 years. A misdemeanor conviction may lead to imprisonment for up to six months and/or a fine of up to $1,000. Violations may also lead to forfeiture of personal and real property and the denial of federal benefits such as grants, contracts, and student loans.
[bookmark: College_Sanctions_for_Drug_Violations]
College Sanctions for Drug Violations
Marietta College may also impose sanctions on those found guilty of distribution, illegal possession of a controlled substance and/or possessions of drug related paraphernalia. The sanctions may range from a fine, disciplinary work hours, and referral for education to suspension or expulsion from the College.
[bookmark: Dating_Violence,_Domestic_Violence,_Stal]
Dating Violence, Domestic Violence, Stalking, and Sexual Assault
Marietta College is committed to providing a workplace and educational environment, as well as other benefits, programs, and activities, that are free from discrimination, harassment, and retaliation. To ensure compliance with federal and state civil rights laws and regulations, and to affirm its commitment to promoting the goals of fairness and equity in all aspects of the educational enterprise, Marietta College has developed internal policies and procedures that will provide a prompt, fair, and impartial process for those involved in an allegation of discrimination or harassment on the basis of protected class status. Marietta College values and upholds the equal dignity of all members of its community and strives to balance the rights of the parties in what is often a difficult time for all those involved.

[bookmark: Risk_Reduction_Tips]Risk Reduction Tips
Risk reduction tips can often take a victim-blaming tone, even unintentionally. With no intention to victim-blame, and with recognition that only those who commit sexual violence are responsible for those actions, these suggestions may nevertheless help you to reduce your risk of experiencing a non-consensual sexual act.
· Make any limits known as early as possible.
· Tell a sexual aggressor “NO” clearly and firmly.
· Try to remove yourself from the physical presence of a sexual aggressor.
· Find someone nearby and ask for help.
· Take affirmative responsibility for your alcohol intake/drug use and acknowledge that alcohol/drugs lower your sexual inhibitions and may make you vulnerable to someone who views a drunk or high person as a sexual opportunity.
· Take care of your friends and ask if they take care of you. A friend should challenge you if you are about to make a mistake. Respect them when they do.
· Clearly communicate your intentions to your sexual partner and give them a chance to clearly relate their intentions to you.
· Understand and respect personal boundaries.
· Don’t make assumptions about consent; about someone’s sexual availability; about whether they are physically and/or mentally able to consent. If there are any questions or ambiguity, then you DO NOT have consent.
· Mixed messages from your partner are a clear indication that you should stop, defuse any sexual tension and communicate better. You may be misreading them. They may not have figured out how far they want to go with you yet. You must respect the timeline for sexual behaviors with which they are comfortable.
· Don’t take advantage of someone’s drunkenness or drugged state.
· Realize that your potential partner could be intimidated by you, or fearful. You may have a power advantage simply because of your gender or size. Don’t abuse that power.
· Understand that consent to some form of sexual behavior does not automatically imply consent to any other form of sexual behavior.
· Silence and passivity cannot be interpreted as an indication of consent. Read your potential partner carefully, paying attention to verbal and non-verbal communication and body language.

[bookmark: Other_Types_of_Sexual_Misconduct]Other Types of Sexual Misconduct
Sex crimes are not limited to rape and sexual assault. Other types of offensive and unacceptable behavior are crimes and should be dealt with accordingly. Exhibitionists, voyeurs, and people who make obscene or harassing phone calls could be subject to criminal charges. While such people often do not carry out physical attacks, you have no assurance that they will not. Don’t take chances. Report all incidents to the College Police Department.
[bookmark: Confidential_Resources_on-_and_off-_Camp]Confidential Resources on- and off- Campus
If a reporting party would like the details of an incident to be kept confidential, the reporting party may speak with:
· Counselors and medical staff at the Dr. J. Michael Harding Center for Health and Wellness, (740) 376-4477
· On-campus athletic trainers, if the reporting party has a patient-provider relationship with the athletic trainer, the reporting party shares information with the athletic trainer in confidence, and the information bears on the reporting
party’s treatment by the athletic trainer
· EVE, a local agency that provides free services to survivors of sexual assault, relationship violence, and stalking, 1-800-974-3111
· Off-campus members of the clergy and chaplains
· Off-campus licensed professional counselors and other medical providers
· Off-campus attorneys
[bookmark: Federal_Statistical_Reporting_Obligation]Federal Statistical Reporting Obligations
Certain campus officials – those deemed Campus Security Authorities (CSAs) – have a duty to report the following for federal statistical reporting purposes (Clery Act):
a) All “primary crimes,” which include all criminal homicide, sexual assault, robbery,
aggravated assault, burglary, motor vehicle theft, and arson.
b) Hate crimes, which include any bias motivated primary crime as well as any bias motivated larceny or theft, simple assault, intimidation, or destruction/damage/vandalism of property
c) VAWA-based crimes, which include sexual assault, domestic violence, dating violence, and stalking; and
d) Arrests and referrals for disciplinary action for weapons-related law violations, liquor related laws violations, and drug abuse-related law violations.

All personally identifiable information is kept private, but statistical information must be passed along to College Police regarding the type of incident and its general location (on or off-campus or in the surrounding area, but no addresses are given) for publication in the Annual Security Report and daily campus crime log. This reporting helps to provide the community with a clear picture of the extent and nature of campus crime to ensure greater community safety.

Campus Security Authorities include student life staff, student conduct staff, College Police, local police, coaches, athletic directors, residence life staff, student activities staff, human resources staff, advisors to student organizations, and any other official with significant responsibility for student and campus activities.

The information to be shared includes the date, the general location of the incident (using Clery location categories) and the Clery crime category. This reporting protects the identity of the reporting party and may be done anonymously.
[bookmark: Reporting_Discrimination,_Harassment,_an]Reporting Discrimination, Harassment, and/or Retaliation
Reports of discrimination, harassment, and/or retaliation may be made using any of the following options:
1) Report directly to the Title IX Coordinator or deputies: Dr. Richard Danford
Title IX Coordinator, Vice-President for Student Life
102 Andrews Hall, (740) 376-4899, danfordr@marietta.edu

Amanda Mullen Copeland
Deputy Title IX Coordinator, Assistant Professor of Leadership Studies
103 McDonough Hall, (740) 376-4642, am002@marietta.edu
Jenn Castle
Deputy Title IX Coordinator, Senior Women’s Administrator and Head Coach – Softball Dyson Baudo Recreation Center 203, (740) 376-4668, ja003@marietta.edu
2) Report online, using the reporting form posted at https://cm.maxient.com/reportingform.php?MariettaCollege&layout_id=2
3) Report using Ethics Point by calling 1-888-317-8064 or going online to www.ethicspoint.com.
4) Report to the Marietta College Police Department by calling 740-376-3333 or emailing mcpd@marietta.edu.

5) If you are a student, report to any employee of Marietta College, including your RA if you live in a residence hall. If you are an employee, report to your supervisor.
All reports are acted upon promptly, and every effort is made by the College to preserve the privacy of reports.
[bookmark: Anonymous_Reporting]
Anonymous Reporting
Reports may also be made anonymously, without identification of the reporting party. Anonymous reports will be preliminarily investigated to the extent possible, both to assess the underlying allegation(s) and to determine if remedies can be provided.
However, anonymous complaints typically limit the College’s ability to investigate, respond, and provide remedies, depending on what information is shared. Additionally, all employees of the College, except for those who are designated as confidential resources, are mandated reporters and must promptly share all known details of a report with the Title IX Coordinator.

[bookmark: Medical_Treatment_and_Preservation_of_Ev]Medical Treatment and Preservation of Evidence
If you are the victim of rape or sexual assault, get to a safe place as soon as you can.

It is important that a person who has been recently assaulted receives prompt medical attention to ensure that he/she is medically well. Because physical injury is not always noticeable at first, it is important to receive a medical examination and treatment as soon as possible. This may include screening and/or treatment for sexually transmitted infection and emergency contraception, if appropriate.
If you believe you have been a victim of a criminal sexual assault, you should go to emergency room before washing yourself or your clothing. You may have injuries of which you are unaware; you also should be tested for sexually transmitted infections and pregnancy (if applicable). A medical exam for evidence collection (by a qualified forensic nurse examiner) is strongly recommended and should be done as soon as possible. Marietta Memorial Hospital can provide access to qualified forensic nurse examiners. If any evidence is collected at the hospital, Marietta Memorial will ensure that it is properly stored and released to the Marietta College Police Department or the Marietta Police Department respectively. Marietta Memorial Hospital is located at 401 Matthew Street in Marietta, and its Emergency Department can be reached at 740-374-1400.

If a victim goes to the hospital, local police will be called, but he/she is not obligated to talk to the police or to pursue prosecution. Having the evidence collected in this manner will help to keep all options available to a victim but will not obligate him or her to any course of action. Collecting evidence can assist the authorities in pursuing criminal
charges, should the victim decide later to exercise it. Evidence of violence, such as bruising or other visible injuries, following an incident of domestic or dating violence, should be documented including the preservation of photographic evidence.
Evidence of stalking including any communication, such as written notes, voice mail, or other electronic communications should be saved and not altered in any way.
Marietta College students can go to the Marietta Memorial Hospital Emergency Room. The medical exam and collection of forensic evidence are done simultaneously. Even though a survivor may be unsure about reporting to the police, many times, survivors want to report after they have had time to recover. Collecting forensic evidence makes it much easier to pursue a prosecution later. Toxicology testing for “date rape drugs” is most effective within 72 hours of an assault. Results will not be analyzed unless a police report is filed.

[bookmark: Resolution_Process_for_Allegations_of_Ge]Resolution Process for Allegations of Gender-Based Harassment, Discrimination, and Misconduct:

I. Scope of Policy
Marietta College is committed to providing a safe learning and working environment free from discrimination and harassment on the basis of sex. Title IX of the Education Amendments of 1972 prohibits the College from discriminating on the basis of sex in its education program or activities. Prohibited Conduct under this Policy is also prohibited under the Clery Act as amended by VAWA, Title VII of the Civil Rights Act of 1964, and other applicable statutes, regulations and administrative code provisions. Sex discrimination, sexual harassment, and other forms of sexual misconduct are collectively referred to as “Prohibited Conduct” and are defined in more detail below.

[bookmark: Overview]This Policy applies to all forms of Prohibited Conduct that occur in relation to the College’s academic, educational, extracurricular, athletic, and other programs, as well as Prohibited Conduct that occurs in relation to admission and employment with the College. The College maintains jurisdiction over Prohibited Conduct that occurs on campus, that occurs off-campus in the context of any College programs or activities, or that occurs off-campus and has a continuing effect on campus or on any member of the College community. The Policy applies to all students, staff members, faculty members, Board of Trustees members, guests, visitors, consultants, vendors, and other members of the College Community. All Prohibited Conduct is handled according to this Policy regardless of the identities of the Complainant or Respondent. The College will provide a prompt and equitable resolution of student and employee complaints.

When informed of Prohibited Conduct as defined by this Policy, the College will promptly respond to individuals who experience the Prohibited Conduct by offering supportive measures; follow a fair grievance procedure to resolve Prohibited Conduct allegations when a Complainant requests an investigation or the Title IX Coordinator decides on the College’s behalf that an investigation is necessary; and provide remedies to those who experience Prohibited Conduct.

For purposes of the College’s process, the subject of the Prohibited Conduct is referred to as the Complainant, and the alleged perpetrator of the Prohibited Conduct is referred to as the Respondent. The Complainant may or may not be the reporter of the Prohibited Conduct. Both the Complainant and the Respondent are referred to as the parties for purposes of this process. In certain circumstances, the College may serve as the Complainant in a formal complaint.

II. Non-Discrimination Notice and Designation of Title IX Coordinator
[bookmark: Resolution_Process]Title IX prohibits the College from discrimination on the basis of sex in the education programs or activities that it operates. This prohibition extends to admission and employment. This Policy provides for the prompt and equitable resolution of complaints alleging any action prohibited by Title IX, and explains the process that the College will use for doing so. 
The Title IX Coordinator has been designated and authorized to coordinate the College’s efforts to address concerns relating to discrimination and harassment on the basis of sex, gender, gender identity, and sexual orientation. Any person may report sex discrimination, including sexual harassment (whether or not the person reporting is the person who experienced the conduct that could constitute sex discrimination or sexual harassment), at any time, including non-business hours, by contacting the Title IX Coordinator or one of the Deputy Title IX Coordinators as follows:

Dr. Richard Danford
Title IX Coordinator, Vice President for Student Life
102 Andrews Hall, 740-376-4899, danfordr@marietta.edu

Amanda Mullen Copeland
Deputy Title IX Coordinator, Assistant Professor of Leadership Studies
103 McDonough Hall, 740-376-4642, am002@marietta.edu

Jenn Castle
Deputy Title IX Coordinator, Senior Woman Administrator and Head Coach – Softball
Dyson Baudo Recreation Center 203
740-346-4668, ja003@marietta.edu

Additionally, reports can be submitted online using the following link: https://cm.maxient.com/reportingform.php?MariettaCollege=&layout_id=2

Inquiries about Title IX may also be directed to the U.S. Department of Education’s Office for Civil Rights by contacting 1-800-421-3481 or emailing ocr@ed.gov. 

Reports of Prohibited Conduct under this Policy committed by the Title IX Coordinator should be reported to Marietta College President Dr. Kathleen Poorman Dougherty at 740-376-4701. Reports of Prohibited Conduct under this Policy committed by President Dougherty should be reported to the Chair of the Marietta College Board of Trustees. Reports of Prohibited Conduct committed by any other administrator involved in the resolution process should be reported to the Title IX Coordinator. 

While this Policy concerns discrimination on the basis of sex, gender, gender identity, and sexual orientation, a complete Notice of Non-Discrimination regarding all protected traits can be found on the College’s website: https://www.marietta.edu/sites/default/files/202307/MC_Notice_of_Non-Discrimination_7-27-23.pdf  

Under this Policy, any of the Title IX Coordinator’s duties may be performed by and discretion may be exercised by a designee, including, but not limited to, one of the Deputy Title IX Coordinators.
III. Prohibited Conduct Under This Policy 
This Policy prohibits Sex/Gender Discrimination; Sex/Gender Harassment; Sexual Harassment – Title IX, Sexual Harassment – Non Title IX; Sexual Assault – Non-Title IX; Dating Violence – Non Title IX; Domestic Violence – Non Title IX; Stalking – Non Title IX; Sexual Exploitation – Non Title IX; and Retaliation.  Together, these are referred to as Prohibited Conduct.

A. Sex/Gender Discrimination

Sex/Gender Discrimination is when an individual is, on the basis of sex/gender:

· Treated differently in determining whether such person satisfies any requirement or condition for the provision of any aid, benefit, or service;
· Provided different aid, benefits, or services;
· Provided aid, benefits, or services in a different manner;
· Denied any aid, benefit, or service;
· Subjected to separate or different rules of behavior, sanctions, or other treatment;
· Treated differently concerning the domicile or residence of a student or applicant, including eligibility for in-state fees and tuition;
· Discriminated against by providing significant assistance to any agency, organization, or person which discriminates on the basis of sex/gender in providing any aid, benefit, or service to students or employees;
· Otherwise limited in the enjoyment of any right, privilege, advantage, or opportunity with regards to aid, benefits, or services; or
· Treated differently with regard to terms, conditions, or benefits of employment, or in the recruitment, consideration, or selection thereof.

Discrimination on the basis of sex/gender in employment is permissible in situations where sex/gender is a bona fide occupational qualification reasonably necessary to the normal operation of the College.

Examples of conduct that may form the basis of a Sex/Gender Discrimination complaint include, but are not limited to:

· Offering higher academic grades to students of a particular sex/gender;
· Silencing students of a particular sex/gender in classroom discussion;
· Referring to members of a particular sex by a derogatory name related to their sex.

Regulations, Part 106, will be considered when determining whether Prohibited Conduct occurred under this Policy.

B. Sex/Gender Harassment

Sex/Gender Harassment is non-sexual harassment[footnoteRef:1] on the basis of one’s sex/gender when: [1:  Sex/Gender Harassment does not include Prohibited Conduct that would constitute Sexual Harassment – Title IX under this Policy.] 


· Submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s employment or grade in a program, course, or activity;
· Submission to or rejection of such conduct by an individual is used as the basis for employment or educational decisions affecting an individual; or
· Such conduct is sufficiently pervasive, offensive, or abusive to have the purpose or reasonable effect of interfering with an individual’s work or educational performance, or creating an intimidating, hostile, or offensive work environment, under both an objective and subjective standard.  A single incident may create a hostile environment if the incident is sufficiently severe.

The determination as to whether a hostile environment exists is based on the totality of the circumstances, including but not limited to:

· The nature and severity of the conduct;
· The type, frequency, and duration of the conduct;
· The identity of and relationship between the Respondent and the Complainant;
· The number of individuals involved;
· The age and maturity levels of the Respondent and Complainant; and
· The location of the conduct and the context in which it occurred.



C. Sexual Harassment – Title IX
There are six types of prohibited conduct that qualify as “sexual harassment” under Title IX, each of which is defined more specifically below: (1) quid pro quo, (2) unwelcome conduct, (3) sexual assault, (4) dating violence, (5) domestic violence, and (6) stalking.  The definitions used here are required by federal regulations.

For reported behavior to qualify as prohibited conduct under this section, in addition to meeting the elements of the specific type of sexual harassment below, it must meet all of the following threshold requirements, as determined by the Title IX Coordinator and as mandated by federal regulations:

· The conduct must have occurred against a person in the United States.
· The conduct must have occurred within the College’s education program or activity.  For purposes of this provision, this means that the conduct must have occurred either (a) in a location, event, or circumstances over which the College exercised substantial control over both the Respondent and the context in which the sexual harassment occurs or (b) in relation to a building owned or controlled by a student organization that is officially recognized by the College.
· The Complainant must be participating in or attempting to participate in the education program or activity of the College at the time the formal complaint is filed.   

A complaint about behavior that ultimately is shown not to meet these threshold requirements is subject to dismissal under Title IX, but it may still be resolved through the Investigative Resolution Process as described in Section VII(G)3.

Sexual Harassment – Title IX is any of the following:

(1) Quid Pro Quo - Conduct on the basis of sex where a College employee conditions the provision of an aid, benefit, or service of the College on an individual’s participation in unwelcome sexual conduct;
(2) Unwelcome Conduct - Unwelcome conduct on the basis of sex determined by a reasonable person to be so severe, pervasive, and objectively offensive that it effectively denies a person equal access to the recipient’s education program or activity; or
(3) “Sexual Assault” is engaging or attempting to engage in one of the following activities with another individual without consent or where the individual cannot consent because of age or temporary or permanent mental incapacity:
a.  Sexual penetration (anal, oral, or genital), including penetration with a body part (e.g. penis, finger, hand, or tongue) or an object, however slight;
b. Intentional touching of the intimate body parts of another, or intentional touching with one’s intimate body parts, for the purpose of sexual gratification. Intimate body parts include but are not limited to, the mouth, neck, buttocks, anus, groin, genitalia, breast, or the clothing covering these parts; however, sexual contact can occur with any part of the body;
c. Sexual intercourse (anal, oral, or genital) when prohibited by state law, including sexual intercourse between individuals who are not permitted to marry, and sexual intercourse with a person who is under the statutory age of consent.
(4) “Dating violence” means violence committed by a person on the basis of sex:
a. Who is or has been in a social relationship of a romantic or intimate nature with the victim; and
b. Where the existence of such a relationship shall be determined based on a consideration of the following factors:
i. The length of the relationship;
ii. The type of relationship;
iii. The frequency of interaction between the persons involved in the relationship.
(5) “Domestic violence,” which is defined to include felony or misdemeanor crimes of violence committed on the basis of sex: 
a. by a current or former spouse or intimate partner of the victim; 
b. by a person with whom the victim shares a child in common;
c. by a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner;
d. by a person similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction; or 
e. by any other person against an adult or youth victim who is protected from that person’s acts under the domestic or family violence laws of the jurisdiction.
(6) “Stalking” means engaging in a course of conduct on the basis of sex directed at a specific person that would cause a reasonable person to:
a. Fear for his or her safety or the safety of others; or
b. Suffer substantial emotional distress.

D. Sexual Harassment – Non Title IX

Sexual Harassment – Non Title IX is unwelcome conduct of a sexual nature, including unwelcome sexual advances, requests for sexual favors, and other verbal, nonverbal, or physical conduct of a sexual nature when:

· Submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s employment, evaluation of academic work, or any aspect of a College program, course, or activity;
· Submission to or rejection of such conduct by an individual is used as the basis for employment or educational decisions affecting an individual; or
· Such conduct has the purpose or effect of unreasonably interfering with an individual’s work or academic performance, or creating an intimidating, hostile, or offensive working or educational environment, under both an objective and subjective standard.  A single incident may create a hostile environment if the incident is sufficiently severe.

The determination as to whether a hostile environment exists is based on the totality of the circumstances, including but not limited to:

· The nature and severity of the conduct;
· The type, frequency, and duration of the conduct;
· The identity of and relationship between the Respondent and the Complainant;
· The number of individuals involved;
· The age and maturity levels of the Respondent and Complainant; and
· The location of the conduct and the context in which it occurred.

Examples of conduct that may form the basis of a Sexual Harassment – Non Title IX complaint include, but are not limited to:

· Making sexual propositions or pressuring for sexual favors;
· Touching of a sexual nature;
· Writing graffiti of a sexual nature;
· Displaying or distributing sexually explicit drawings, pictures, videos, or other materials;
· Performing sexual gestures or touching oneself sexually in front of others;
· Spreading sexual rumors or rating other students or employees as to sexual activity or performance;
· Circulating or showing e-mails or websites of a sexual nature;
· Direct or implied threats that submission to sexual advances is a condition of employment, promotion, good grades, recommendations, etc.;
· Sexually explicit jokes or statements, questions, or remarks about sexual activity or experience;
· Physical assault of a sexual nature.

E. Sexual Assault – Non Title IX
Sexual Assault – Non Title IX is defined as conduct that meets the definition of one of the types of Sexual Assault under Section III(C), but that does not meet the threshold requirements under “Sexual Harassment – Title IX,” above.

For the definition of “consent” and related definitions, see Section IV (Related Definitions), below.

F. Dating Violence – Non Title IX
Dating Violence – Non Title IX is defined as conduct that meets the definition of Dating Violence under Section III(C), but that does not meet the threshold requirements under “Sexual Harassment – Title IX,” above.

G. Domestic Violence – Non Title IX
Domestic Violence – Non Title IX is defined as conduct that meets the definition of Domestic Violence under Section III(C), but that does not meet the threshold requirements under “Sexual Harassment – Title IX,” above.

Domestic Violence – Non Title IX is also defined as conduct that would meet the definition of Domestic Violence under Section III(C), except that it is not on the basis of sex, regardless of whether it meets the threshold requirements under “Sexual Harassment – Title IX,” above.
H. Stalking – Non Title IX
Stalking – Non Title IX is defined as conduct that meets the definition of Stalking under Section III(C), but that does not meet the threshold requirements under “Sexual Harassment – Title IX,” above.

Stalking – Non Title IX is also defined as conduct that would meet the definition of Stalking under Section III(C), except that it is not on the basis of sex, regardless of whether it meets the threshold requirements under “Sexual Harassment – Title IX,” above.

I. Sexual Exploitation – Non Title IX
Sexual Exploitation is taking advantage of another’s sexuality in a non-consensual manner.  Examples of Sexual Exploitation include, but are not limited to:

· The non-consensual viewing of nudity of another;
· The non-consensual streaming of images of sexual activity;
· The non-consensual sharing or posting of nude images of another;
· The non-consensual recording of individuals in locations in which they have a reasonable expectation of privacy (such as restrooms or locker rooms) even if the images do not capture nudity;
· Intentionally exposing one’s genitals to another person in non-consensual circumstances;
· Knowingly exposing another to a sexually transmitted disease under circumstances that could reasonably lead to transmission of the disease; and
· Inducing incapacitation of another via drugs and/or alcohol for purposes of making that person vulnerable to non-consensual sexual conduct or non-consensual sexual contact.

J. Retaliation 
Retaliation means to intimidate, threaten, coerce, or discriminate against any individual for the purpose of interfering with any right or privilege secured by Title IX or its regulations, or because the individual has made a report or complaint, testified, assisted, or participated or refused to participate in any manner in an investigation, proceeding, or hearing under this Policy or Title IX regulations.  

Intimidation, threats, coercion, or discrimination, including charges against an individual for code of conduct violations that do not involve sex discrimination or sexual harassment, but arise out of the same facts or circumstances as a report or complaint of sex discrimination, or a report or formal complaint of sexual harassment, for the purpose of interfering with any right or privilege secured by Title IX or its regulations, constitutes retaliation.

The exercise of rights protected under the First Amendment does not constitute retaliation.

Charging an individual with a code of conduct violation for making a materially false statement in bad faith in the course of a grievance proceeding under this Policy does not constitute retaliation. A determination regarding responsibility, alone, is not sufficient to conclude that any party made a materially false statement in bad faith.

IV. Related Definitions
A. Consent
Consent is a knowing, voluntary, and affirmatively communicated willingness to participate in a particular sexual activity or behavior. It must be given by a person who has the ability and capacity to exercise free will and make a rational, reasonable judgment. Consent may be expressed either by words or actions, as long as those words or actions create a mutually understandable permission regarding the conditions of sexual activity. It is the responsibility of the person who initiates the sexual activity to ensure that consent is obtained from the other person or persons involved in the sexual activity before the activity occurs. If consent of one participant is unclear at any time, it is the responsibility of the other participant(s) to ensure that consent is present before beginning or continuing the activity.

Additional considerations include:

· Lack of protest or resistance is not consent. Nor may silence or inaction, in and of itself, be interpreted as consent.  
· Previously consensual sexual activity does not imply consent to future sexual activity.
· Consent must be obtained for every sexual activity. Consent to one form of sexual activity does not constitute consent to all forms of sexual activity.
· To give consent, one must be of legal age. Under Ohio law, individuals under the age of 13 cannot give consent.  Individuals at least 13 years of age but under the age of 16 cannot give consent to individuals that are 18 or older. 
· Consent must be present throughout sexual activity and may be withdrawn at any time.  If there is confusion as to whether there is consent or whether prior consent has been withdrawn, it is essential that the participants stop the activity until consent is reestablished.
· Consent cannot be obtained by the use of physical force, threats of physical force, physically intimidating behavior, or coercion.
· Consent cannot be given by an individual that is incapacitated.

B. Coercion
Coercion is unreasonable pressure for sexual activity that significantly compromises the voluntary nature of an individual’s participation. Examples of coercion include but are not limited to threatening to harm oneself if the other person does not engage in sexual activity, or threatening to blackmail an individual if they do not engage in sexual activity.

C. Incapacitation
Incapacitation is a state in which an individual’s decision-making ability is impaired to the point that the individual is unable to understand the nature or consequences of their actions.  Incapacitation may result from:

· Sleep or unconsciousness
· Temporary or permanent mental or physical disability
· The influence of alcohol, drugs, medication, or a combination of any of these substances.

Incapacitation is more than mere intoxication. An individual is incapacitated if they cannot understand the “who, what, where, when, and how” of the sexual activity.

In circumstances involving an incapacitated Complainant who otherwise appears to have consented, the Respondent will not be held responsible for not obtaining consent unless the Respondent knew or reasonably should have known that the Complainant was incapacitated.  The relevant standard is whether a sober, reasonable person in the same position should have known that the Complainant was incapacitated. For purposes of an incapacitation analysis, it is irrelevant whether the Respondent was incapacitated.

V. How to Address Prohibited Conduct: Options and Resources
If you or someone you know has experienced Prohibited Conduct, the first concerns to be addressed should be to make sure the individual is safe and has access to medical care if needed.  The Marietta College Police Department (740-376-3333) can provide a safety transport and assist in obtaining emergency medical assistance. Emergency assistance can also be accessed by dialing 911. 

Once the individual is safe, there are three primary considerations that should be addressed:  
1. The individual should consider whether they want to access resources, either on campus or off campus, to get assistance. Emergency medical assistance can be reached by dialing 911 or contacting Campus Police at (740) 376-3333. 
2. Evidence should be preserved so that it is available if needed for purposes of a College investigation and/or a criminal investigation.   
3. The individual should consider whether to make a report to the College, to law enforcement, both, or neither. Note that employees of the College, unless they have been designated as “Confidential Resources” according to this Policy, are required to report all Prohibited Conduct to the Title IX Coordinator or a Deputy Title IX Coordinator as soon as possible after learning of the incident.

A. Resources to Assist

Individuals who experience Prohibited Conduct may wish to access resources to assist with their personal needs following an incident. There are two primary types of resources: confidential resources and other resources which are not confidential.

1. [bookmark: _Toc172974496]Confidential Resources

Confidential Resources are not obligated to report Prohibited Conduct to the College. They are also not required to report potential criminal behavior to law enforcement except in certain very limited situations required by the Ohio Revised Code. Confidential Resources include:

On-Campus Confidential Resources

· Dr. J. Michael Harding Center for Health and Wellness, 1st Floor, Harrison Hall, 7th Street Entrance, (740) 376-4477, healthandwellness@marietta.edu
· Members of the mental health counseling staff provide students with professional, confidential counseling, advocacy, guidance, and assistance in understanding options, rights, and outcomes with regard to both the College and criminal processes.

Stacy O’Dell, Licensed Social Worker, sko001@marietta.edu 
Spencer Thorn, Licensed Professional Counselor: srt005@marietta.edu  

· Members of the medical staff provide medical assistance, including sexual assault response assistance to students.

Brittany Peppel, Physician Assistant: blg003@marietta.edu 
Stacey Fairbanks, Registered Nurse: smf008@marietta.edu 
Tara Kaye Kent, Registered Nurse: tkk001@marietta.edu 

Off-Campus Confidential Resources

· Marietta Memorial Hospital: Emergency Services, 401 Matthew Street, (740) 376-1939 and Selby General Hospital: Emergency Services, 1106 Colegate Drive, (740) 568-2000 – Offers on-site Sexual Assault Forensic Exam (SAFE) services through the Emergency Department.
· Local Crisis Hotline: (740) 373-8240
· EVE, Inc. (support services for survivors of relationship violence and/or sexual assault) 24-hour hotline: 1-800-974-3111
· Suicide Prevention: 1-800-273-8255
· Ohio Crisis Text Line: Text 4HOPE to 741741
· SAMHSA’s National Helpline: 1-800-622-4357 – Confidential, free 24/7 treatment referral and information service for individuals and families facing mental and/or substance use disorders
· Trevor Project Lifeline/LGBTQ Hotline: 1-866-488-7386 / visit thetrevorproject.org
· Trans Hotline: 1-877-565-8860
· SAFE Line: 1-512-267-7233 / text 737-888-7233 – Confidential, free 24/7 support for victims of domestic violence, sexual assault, sex trafficking and child abuse.
· National Domestic Violence Hotline: 1-800-799-7233
· National Sexual Assault Hotline: 1-800-656-4673
· Depression Hotline: 1-888-273-5174
· Self-harm Hotline: 1-877-455-0628
· Get Local Help: call 211 / text your zip code to 898-211 – Confidential, free, 24/7 information service connecting you to local resources and assistance.

Note that there are limits to a Confidential Resource’s ability to maintain confidentiality.  Confidential Resources are required to report child abuse or neglect to Children’s Services or local law enforcement. This includes sexual abuse of minors. Medical professionals may also have certain legally mandated reporting responsibilities in certain serious cases, although depending on state law, the reporting requirement may only require that the professional share the date, general time, and general location of the incident. Mental health professionals are required to disclose information where there is an imminent threat of harm to self or others. Finally, pursuant to the Clery Act, anonymous statistical information for certain offenses that have been reported as occurring at campus locations must be shared with Campus Police. The information does not include the names or any other identifying information about the persons involved in such incidents.

In some cases, an individual may not need services through a Confidential Resource immediately following the Prohibited Conduct. However, as time passes, it may be helpful to seek such assistance. Counselors found on campus at the Center for Health and Wellness, along with other service providers listed in this Policy, can provide assistance and/or treatment in dealing with physical and emotional concerns as they may arise.

2. [bookmark: _Toc172974497]Other Resources
Other resources may also provide helpful support in many ways, including assisting individuals with obtaining accommodations or interim protective measures, explaining their options, and connecting them with other appropriate resources. Friends and loved ones may also be important sources of emotional support.

College resources that are not Confidential Resources are expected to handle information in a manner that respects the privacy of those involved in the situation, sharing information only as necessary. However, all employees of the College who are not listed as confidential resources, above, are required to report allegations of Prohibited Conduct to the Title IX Coordinator or a Deputy Title IX Coordinator.  

Note that under Ohio law, all individuals (except for those Confidential Resources listed above) have the obligation to report felonies to law enforcement. This includes felonies committed against minors. More information on involvement with law enforcement can be found below.

The primary non-confidential resource for all concerns regarding Prohibited Conduct is the Title IX Coordinator, Richard Danford, who can be reached in 103 Andrews Hall, or by calling (740) 376-4899, or by email at danfordr@marietta.edu. The secondary non-confidential resources on campus are the two Deputy Title IX Coordinators, whose names and contact information are provided below:

Amanda Mullen Copeland
Deputy Title IX Coordinator, Assistant Professor of Leadership Studies
103 McDonough Hall, (740) 376-4642, am002@marietta.edu 

Jenn Castle
Deputy Title IX Coordinator, Senior Woman Administrator and Head Coach – Softball 
Dyson Baudo Recreation Center 203, (740) 376-4668, ja003@marietta.edu

In addition to providing information about this Policy, the Title IX Coordinator and the Deputy Title IX Coordinators can provide information on existing counseling, health, mental health, victim advocacy, legal assistance, visa and immigration assistance, student financial aid issues, and other services available for individuals as appropriate, regardless of where the Prohibited Conduct occurred. The Title IX Coordinator and the Deputy Title IX Coordinators can also provide assistance in making changes to academic, working, transportation, and living situations; instituting a no-contact order; and instituting other protective measures as may be appropriate.  Although the Title IX Coordinator and the Deputy Title IX Coordinators are obligated to report felonies to law enforcement, including felonies against minors, it is not required that an individual disclose the nature of the Prohibited Conduct to the Title IX Coordinator or a Deputy Title IX Coordinator in order to discuss resources that may be available.

In addition to the Title IX Coordinator and the Deputy Title IX Coordinators, other non-confidential resources include:

· Office of Student Connections and Outreach, 112 Andrews Hall, (740) 376-4736;
· Office of Student Life, 104 Andrews Hall, (740) 376-4736;
· Athletics Director, Dyson Baudo Recreation Center, (740) 376-4949;
· Office of Human Resources, Irvine Administration Building, (740) 376-4835;
· Any Marietta College employee (aside from those designated as confidential resources, above);
· Marietta College Police Department, next to The Gathering Place, 7th and Butler Streets, (740) 376-3333;
· Marietta City Police Department, 301 Putnam Street or (740) 373-4141;
· Washington County Sheriff’s Department, 309 4th Street, (740) 376-7070;
· Washington County Prosecutor’s Office, 205 Putnam Street, (740) 373-7624;
· Washington County Domestic Relations Court, 205 Putnam Street, (740) 373-6623; 
· Washington County Clerk of Court’s Office, 205 Putnam Street, (740) 373-6623 – Can provide forms for filing a Civil Protective Order;
· Washington County Law Library, 205 Putnam Street, (740) 373-6623 – Can provide names of local attorneys and their specific practice areas.

B. Preserving Evidence
If an incident of Prohibited Conduct occurs, it is important to preserve evidence so that if the individual later chooses to file a Title IX complaint, to pursue criminal charges, or both, the evidence is able to be used for purposes of the investigation. 

1. [bookmark: _Toc172974499]Sexual Assault Forensic Exams (SAFE)
Individuals who have experienced sexual assault may choose to seek a medical evaluation by a forensic nurse examiner to collect and preserve evidence. A forensic nurse examiner (FNE) or a Sexual assault nurse examiner (SANE) are specially trained professionals who will provide medical care, document the details of the assault, and collect evidence. The nurse can provide prophylactic treatment for sexually transmitted infections and pregnancy prevention.  HIV prophylaxis screening and medication will also be discussed and provided. The individual can have a friend, family member, or crisis counselor present during all or parts of the examination. A community advocate may also be present to assist the individual during or after medical care is complete.

Evidence collection may occur up to 96 hours after the assault and occurs only with the consent of the victim. The evaluation includes immediate care of any injuries, a medical history, a head to toe examination, evidence collection, forensic photography, and treatment. The individual may opt out of any part of this evaluation at their own discretion. These evaluations can be obtained through the Marietta Memorial Hospital SANE Program, and they are free regardless of whether the individual chooses to pursue criminal charges. The SANE Program in the Marietta Memorial Health System is operated through their Emergency Departments. More information on Memorial’s Emergency Departments can be found at:

https://www.mhsystem.org/services/emergency-care/ 

If possible, to prepare for such an evaluation, the individual should not shower, change clothes, bathe, douche, or brush their teeth until the evidence has been collected. Clothing worn during the assault may be collected as evidence; undergarments will be collected as part of the forensic medical examination. New undergarments and clothing are available to victims at on-campus and off-campus service providers free of charge.

It is highly recommended that individuals have a follow-up visit with a healthcare provider within two weeks of the assault. At this visit, the individual will receive follow-up testing, receive treatment if needed, and discuss the recovery process. Additional visits, if necessary, may be recommended by the healthcare provider.

2. [bookmark: _Toc172974500]Other Evidence Collection
Other physical evidence, such as bedsheets or condom wrappers, may also be important to preserve in case the individual wishes to pursue an investigation. The Title IX Coordinator or a Deputy Title IX Coordinator can facilitate the collection of this evidence through Campus Police.

Individuals are encouraged to preserve all potentially relevant text messages, emails, voicemails, photographs, videos, social media posts, private messages, letters, and other forms of communication. Assistance with preserving this information can be obtained through the Title IX Coordinator, Campus Police, or Information Technology Services.  

C. Reporting to the Title IX Coordinator and Accessing Supportive Measures
The College encourages all individuals who may have experienced Prohibited Conduct to report the incident(s) to the College. In addition, the College encourages individuals who may have experienced potentially criminal behavior to report the incident(s) to local law enforcement. However, an individual may choose whether to make a report to the College, to law enforcement, both (at the same time or one after the other), or neither. Filing a report does not require the filing of a formal complaint and undergoing an informal or formal resolution process. However, filing a report does assist the Title IX Coordinator in determining whether an individual may be eligible for supportive measures as described more fully below. 

The College is deemed to have actual knowledge of allegations of sexual harassment when notice of such allegations is provided to the Title IX Coordinator or any College official who has authority to institute corrective measures on behalf of the College. These officials are the Vice President for Student Life, the Vice President of Academic Affairs, the Athletic Director and the Director of Human Resources.   

To facilitate the College being able to respond promptly to allegations of sexual harassment, all employees of the College, except for those confidential resources listed in Section V(A)1, are required to report allegations of Prohibited Conduct to the Title IX Coordinator or one of the Deputy Title IX Coordinators as soon as practicable after learning of the allegations. Upon receiving a mandatory report, the Title IX Coordinator or Deputy Title IX Coordinator will reach out to the potential Complainant to ask if they would like to meet to discuss supportive measures and other options. Failure to make a mandatory report may result in discipline, up to and including termination of employment.    

The College encourages any member of the campus community to report Prohibited Conduct. To encourage such reporting and the honesty of those participating in the process, the College provides disciplinary amnesty for drug and alcohol violations to students who report an incident (as a Complainant or a witness) or otherwise participate in the College’s process in good faith. However, amnesty will not be provided to individuals for behavior that causes harm to another person or for the participation in or facilitation of violations of this Policy.  

The College will cooperate with investigations by law enforcement and may, at the request of law enforcement, briefly delay any concurrent investigation by the College. However, the College uses this and other policies to determine what constitutes misconduct, rather than Ohio criminal laws, and therefore does not defer to law enforcement’s findings in lieu of administering this Policy.

1. Title IX Coordinator

All individuals are encouraged to report Prohibited Conduct to the Title IX Coordinator or one of the Deputy Title IX Coordinators, and all College employees (except confidential resources) are 15 Revised Mar 2026 required to report Prohibited Conduct to the Title IX Coordinator. Such reports may be made to the Title IX Coordinator & Vice President for Student Life via email at danfordr@marietta.edu, or by telephone at (740) 376-4899, or in person at 103 Andrews Hall.  

More information about reporting to the Title IX Coordinator can be found below. Reports can also be made to one of the Deputy Title IX Coordinators using the information provided immediately below:

Amanda Mullen Copeland
Deputy Title IX Coordinator, Assistant Professor of Leadership Studies
103 McDonough Hall, 740-376-4642, am002@marietta.edu

Jenn Castle
Deputy Title IX Coordinator, Senior Woman Administrator and Head Coach – Softball
Dyson Baudo Recreation Center 203
740-346-4668, ja003@marietta.edu

Additionally, reports can be submitted online using the following link: https://cm.maxient.com/reportingform.php?MariettaCollege=&layout_id=2

2. Law Enforcement
All individuals are encouraged to report criminal conduct to Campus Police at (740) 376-3333.  This includes any suspected criminal conduct where a minor is the victim. Campus Police can connect individuals to the appropriate local law enforcement agency to file a police report, and can assist with securing the scene, providing safety transports, and preserving evidence if needed.  Reporting to law enforcement does not require an individual to pursue criminal charges. 

Anonymous reporting of crimes is available through Campus Police’s Crime/Complaint reporting form online at https://www.marietta.edu/report-crime-complaint. Note that providing information anonymously may impede the College’s ability to respond to and investigate the reported incident(s).
VI. Supportive Measures 
“Supportive measures” are non-disciplinary, non-punitive individualized services offered as appropriate, as reasonably available, and without fee or charge to the Complainant or the Respondent before or after the filing of a formal complaint or where no formal complaint has been filed. Such measures are designed to restore or preserve equal access to the College’s education program or activity without unreasonably burdening the other party, including measures designed to protect the safety of all parties or the College’s educational environment, or deter sexual harassment. 

“Supportive measures” may include, but are not limited to: 
· Providing access to counseling services and assistance in setting up an initial appointment; 
· Issuing and enforcing No Contact Directives, which are usually mutual unless and until a finding of responsibility for a policy violation has been made; 
· Providing alternative on-campus housing; 
· Assisting with relocation of housing or workspace; 
· Providing an escort to ensure safe movement between classes and activities; 
· Making changes to behavior, movement on campus, access to buildings or spaces, and/or participation in campus activities; 
· Modifying academic and extracurricular activities, transportation, and dining arrangements; 
· Extending deadlines and assisting with other course-related adjustments; 
· Modifying work or class schedules; 
· Assisting with obtaining a leave of absence and/or withdrawal from the College; 
· Providing alternative course completion options; 
· Providing academic support services; 
· Assisting in obtaining visa or immigration information; 
· Modifying transportation, parking, dining and working situations; 
· Implementing access restriction or interim suspension of an individual while a matter is investigated and resolved; 
· Imposing other protections or behavioral restrictions as necessary and appropriate. 

The College offers supportive measures to both Complainants and Respondents. Upon receipt of a report of an identifiable Complainant, the Title IX Coordinator will promptly contact the Complainant to discuss the availability of supportive measures, consider the Complainant’s wishes with respect to supportive measures, and inform the Complainant of the availability of supportive measures with or without the filing of a formal complaint, and explain to the Complainant the process for filing a formal complaint if one is desired. 

Upon giving notice to a Respondent of a formal complaint raising potential Prohibited Conduct violations against the Respondent, the Title IX Coordinator or a Deputy Title IX Coordinator will notify the Respondent of the availability of counseling and may notify the Respondent of the availability of other supportive measures, as the Title IX Coordinator or Deputy Title IX Coordinator deems appropriate. 

Throughout any grievance process, the Title IX Coordinator or Deputy Title IX Coordinator will continually reassess and discuss appropriate supportive measures with the parties as the Title IX Coordinator or Deputy Title IX Coordinator deems appropriate. If the Title IX Coordinator or Deputy Title IX Coordinator does not offer supportive measures to the Complainant, the Title IX
VII. The College’s Grievance Process for Resolving Complaints of Prohibited Conduct
If Prohibited Conduct is reported to the College through a non-confidential resource, the Title IX Coordinator will attempt to contact the potential Complainant to review this Policy and discuss the privacy of the process, amnesty (if appropriate), accommodations, supportive measures, options for informal resolution (if appropriate), and the investigation and adjudication process for formal complaints.   
For purposes of the College’s process, the subject of the Prohibited Conduct is referred to as the Complainant, and the alleged perpetrator of the Prohibited Conduct is referred to as the Respondent.  The Complainant may or may not be the reporter of the Prohibited Conduct. Both the Complainant and the Respondent are referred to as the parties for purposes of this process.  In certain circumstances, the College may serve as the Complainant in a formal complaint. 
There is a presumption that a Respondent is not responsible for the alleged conduct until a determination regarding responsibility is made at the conclusion of the grievance process. 
Each party has the right to bring an advisor of their choosing to any meetings or discussions relating to the formal resolution process. The advisor may advise the party directly and provide support to the party, but may not speak for the party or disrupt the meetings or proceedings. Advisors play a more active role if and when a case is submitted to a Hearing Panel, as detailed further below. 
Under this process, any of the Title IX Coordinator’s duties may be performed by and discretion may be exercised by a designee.

A. Privacy of the Process
The College recognizes that Prohibited Conduct is a sensitive subject for all individuals involved in the underlying incident(s) as well as the process to resolve such incidents. The College is committed to maintaining the privacy of the parties involved to the fullest extent possible, and information regarding Prohibited Conduct is maintained in a secure manner and is only shared with individuals who have a need to know. Student education records are protected in compliance with the Family Educational Rights and Privacy Act (FERPA). Medical records are protected by similar state and federal laws. Access to employee personnel records is restricted in accordance with College policies and state and federal law.

Complainants sometimes ask that their name not be disclosed to the Respondent or that no investigation or disciplinary action be pursued to address the Prohibited Conduct. In such situations, honoring the request may limit the College’s ability to respond fully to the incident, including investigating and pursuing disciplinary action against the Respondent as appropriate. Complainants worried about such disclosure should remember that the College strongly prohibits retaliation against those reporting Prohibited Conduct and that it will work with the Complainant to take steps to prevent retaliation. 

Although the College tries to honor such requests, there are situations in which the College must override such requests for confidentiality in order to meet its obligations under Title IX to provide a safe and nondiscriminatory environment. To determine whether it is necessary to pursue action despite a Complainant’s request for anonymity or no action, the College will consider relevant factors such as the following:  whether there are circumstances that suggest there is an increased risk of the Respondent committing additional acts of sexual violence or other violence; whether there have been other sexual violence complaints about the same Respondent; whether the Respondent has a history of arrests or records from a prior institution indicating a history of violence; whether the Respondent threatened further sexual violence or other violence against others; whether the sexual violence was committed by multiple Respondents; whether there are circumstances that suggest there is an increased risk of future acts of sexual violence under similar circumstances such as where a report reveals a pattern of perpetration; whether sexual violence was perpetrated with a weapon; the age of the Complainant subjected to the sexual violence; and whether the College possesses other means to obtain relevant evidence.    

If the College determines that it must disclose a Complainant’s identity to a Respondent despite a request for confidentiality, it will strive to inform the reporter prior to making this disclosure and consider whether any supportive measures are necessary to protect the Complainant. The College will also inform the Respondent that it was the College’s decision, and not the Complainant’s, to address the report. 

Making an initial request for anonymity or no discipline does not preclude a Complainant from choosing to proceed with the process at a later date. If a report discloses an immediate threat to the campus community, the College may issue a Timely Warning of the conduct in the interest of the safety and well-being of the campus community. This warning will not contain personally identifying information about the Complainant.

B. Filing a Formal Complaint
A formal complaint is defined as a written document filed by a Complainant or signed by the Title IX Coordinator alleging sexual harassment against a Respondent and requesting that the College investigate the allegation of sexual harassment. A formal complaint may be filed with the Title IX Coordinator in person, by mail, or by electronic mail, by using the contact information required to be listed for the Title IX Coordinator. Additionally, a “document filed by a Complainant” can be in the form of an electronic submission (such as by electronic mail or through an online portal provided for this purpose by the College) that contains the Complainant’s physical or digital signature, or otherwise indicates that the Complainant is the person filing the formal complaint. In situations where the Title IX Coordinator initiates or signs a formal complaint, the Title IX Coordinator is not a Complainant and must comply with the guidelines outlined in this section. 

The College may consolidate formal complaints as to allegations of sexual harassment against more than one Respondent, or by more than one Complainant against one or more Respondents, or by one party against the other party, where the allegations of sexual harassment arise out of the same facts or circumstances. The same facts and circumstances mean that the multiple Complainants’ allegations are so intertwined that their allegations directly relate to all parties.

C. Initial Assessment
Upon receiving a formal complaint, the Title IX Coordinator may conduct an initial assessment to evaluate whether the complaint alleges sufficient information to suggest that Prohibited Conduct may have occurred. This determination may be based on information submitted by the Complainant, as well as information gathered by the Title IX Coordinator during a preliminary investigation. 

As part of the initial assessment, the Title IX Coordinator will determine what Prohibited Conduct is properly alleged, whether informal resolution would be appropriate in the case given the allegations, and whether any of the allegations constitute “Sexual Harassment – Title IX” under this Policy. 

If the Title IX Coordinator determines that there is insufficient information to suggest that Prohibited Conduct may have occurred, they will notify the Complainant. The Complainant may submit additional information if desired. The process cannot move forward unless and until the Title IX Coordinator receives information sufficient to suggest that Prohibited Conduct may have occurred. 

In cases where a Respondent is unable to be identified after the initial assessment, the process will be suspended unless and until there is sufficient information to charge a Respondent.

D. Notice to the Parties
If the Title IX Coordinator determines that the formal complaint alleges sufficient information to suggest that Prohibited Conduct may have occurred, they will provide written notice to all parties of the charges that will be investigated. The charges may include violations of other College policies where such charges are related to the Prohibited Conduct under investigation. In such cases, these policy violations will be addressed pursuant to this Policy and not any other disciplinary process, such as the student conduct process. 

The written notice shall include:
· Notice of this Policy; 
· Allegations of Prohibited Conduct and any other violations of College policy that will be considered in the same case, including sufficient details known at the time and with sufficient time to prepare a response before any initial interview; 
· The College’s position that the Respondent is presumed not responsible for the alleged conduct and that a determination regarding responsibility is made at the conclusion of the grievance process; 
· The right of each party to have an advisor of their choice, who may be an attorney; 
· The right of each party to inspect and review evidence;
· The College’s prohibition on knowingly making false statements or knowingly submitting false information during the grievance process; 
· The date, time, location, participants, and purpose of all hearings, investigative interviews, or other meetings currently scheduled, with sufficient time for the party to prepare to participate; 
· The right to suggest witnesses and provide statements and evidence; 
· A reminder of the prohibition against retaliation; 
· A reminder that each party is eligible to request supportive measures through the Title IX Coordinator; 
· The identity of the investigators and a short timeline to object due to any concerns about bias or conflict; 
· Whether informal resolution is an option in this case and, if so, how to indicate an interest in informal resolution.

If additional allegations are determined to be appropriate to add to the investigation at a later time, the Title IX Coordinator shall provide notice of such allegations in writing to all parties.

E. Emergency Removal
Upon receipt of a formal complaint, the Title IX Coordinator shall conduct an individualized safety and risk assessment to determine whether the Respondent’s presence in the College’s education programs and activities poses an immediate threat to the physical health or safety of any student or other individual arising from the allegations of sexual harassment. If so, the Title IX Coordinator will determine whether such risk assessment justifies the removal of the Respondent from campus on an emergency basis pending the outcome of the investigation. Threats must pose more than a generalized, hypothetical, or speculative risk to health and safety for emergency removal to be appropriate.  

A removed Respondent will receive written notice from the Title IX Coordinator of the emergency removal and will be provided with an opportunity to appeal the decision within writing to the designated Appeal Officer within two (2) calendar days of the removal. The Appeal Officer’s decision must be rendered within two (2) calendar days of receiving the appeal. The decision-makers for this appeal will not be otherwise assigned to this case as an investigator, a member of the Hearing Panel, the Title IX Coordinator, or a member of the Appeals Panel. 

The Title IX Coordinator, at their discretion, will designate the Appeal Officer.  

Non-student employees may be placed on administrative leave during the grievance process without receiving any appeal of such administrative leave.

F. Informal Resolution
The College does not require as a condition of enrollment or continuing enrollment, or employment or continuing employment, or enjoyment of any other right, the waiver of the right to an investigation and adjudication of formal complaints of sexual harassment under the College’s grievance process. Similarly, the College will never require the parties in a sexual harassment allegation to participate in an informal resolution process, as described below. 

After the initiation of a formal complaint of sexual harassment, if all parties voluntarily consent in writing, the College will assist the parties in an informal resolution process. An informal resolution process is available at any time prior to reaching a determination regarding responsibility in the grievance process, except in the cases of reports of sexual harassment of a student by a College employee. 

Before initiating an informal process, the College will: (1) provide the parties a written notice that an informal resolution process is available to them; and (2) obtain the parties’ voluntary, written consent to the informal resolution process. The written notice to the parties will disclose the allegations, the requirements of the informal resolution process (described below), and any consequences resulting from participating in the informal resolution process, including the records that will be maintained or could be shared.   

The College’s informal process enables that, at any time prior to agreeing to a resolution, any party has a right to withdraw from the informal resolution process and resume the grievance process with respect to the formal complaint. 

When sexual harassment allegations can be resolved through informal resolution by mutual consent of the parties and on a basis that is acceptable to the Title IX Coordinator, the resolution process shall be considered finally decided and there will be no subsequent process or appeal.

G. Formal Resolution
Complainants may choose to pursue a formal resolution, or as discussed above, the College may choose to move forward with the formal resolution process. The formal resolution process has three phases: investigation, live hearing with cross-examination, and appeal.  

The College will attempt to complete most investigations within sixty (60) days to one hundred and twenty (120) days. The timeframe for formal investigations will begin upon filing of a complaint and will conclude upon submittal for hearing. Investigations may be delayed and timeframes for investigations may be extended for good cause and with written notice provided by the Title IX Coordinator to Complainants and Respondents including the reason for the delay or extension. Good cause may include considerations such as the absence of a party, a party’s advisor, or a witness; concurrent law enforcement activity; or the need for language assistance or accommodation of disabilities. 
The College will attempt to accommodate the schedules of parties and witnesses, however, grievance resolution must be completed in a reasonably prompt timeframe, and must proceed to conclusion even in the absence of a party or witness. 

Any individual acting as a Title IX Coordinator, investigator, decision-maker, or any person designated by a College to facilitate an informal resolution process must not have a conflict of interest or bias for or against Complainants or Respondents generally or an individual Complainant or Respondent. The following will not be considered evidence of bias: 
· The Title IX Coordinator’s initiation of a formal complaint, or; 
· An individual’s decision that allegations warrant an investigation. 

The College will apply an objective (whether a reasonable person would believe bias exists), common sense approach to evaluating whether a particular person serving in a Title IX role is biased, and will exercise caution not to apply generalizations that might unreasonably conclude that bias exists. An individual’s current job title, professional qualifications, past experience, identity, or sex will not alone indicate bias.   

Use of trauma-informed practices will not be considered evidence of bias when such practices do not:
· Rely on sex stereotypes; 
· Apply generalizations to allegations in specific cases; 
· Cause loss of impartiality, and; 
· Prejudge the facts at issue.

1. Investigation
The College conducts a prompt, impartial, adequate, reliable, and thorough investigation of charges regarding Prohibited Conduct. Investigations will be carried out by a trained investigator who does not have a conflict of interest or bias for or against either party. The investigator is assigned by the Title IX Coordinator and is required to keep information obtained in the investigation private except to the extent necessary to conduct the investigation or to protect the health or safety of the parties or others. In cases involving a large number of witnesses or other complex situations, additional trained, impartial investigators may be used to support the investigator. The Title IX Coordinator reserves the right to assign external investigators who are not employed by the College but otherwise meet the training requirements. The external investigators will not have a conflict of interest or bias for or against either party. 

Investigators are charged with conducting interviews of the parties and relevant witnesses who may have information relevant to the investigation (as determined by the investigators), reviewing relevant College records, gathering other relevant information, and keeping the Title IX Coordinator updated on the progress of the investigation. Both parties will be provided the opportunity to suggest witnesses and present information to the investigators. Neither party is required to participate in the investigation, but failure to participate may deprive the investigators of potentially helpful information.   

During the course of the investigation, the investigator(s) may propose additional charges for the investigation as they deem appropriate. Both parties must be provided with written notice and an opportunity to respond to such additional charges.  

The burden of proof and the burden of gathering evidence sufficient to reach a determination regarding responsibility rest on the College and not on the parties. 

The College will not access, consider, disclose, or otherwise use a party’s records that are made or maintained by a physician, psychiatrist, psychologist, or other recognized professional or paraprofessional acting in the professional’s or paraprofessional’s capacity, or assisting in that capacity, and which are made and maintained in connection with the provision of treatment to the party, unless the College obtains that party’s voluntary, written consent. 

The College will provide an equal opportunity for the parties to present witnesses, including fact and expert witnesses, and other inculpatory and exculpatory evidence. 

The College will not restrict the ability of either party to discuss the allegations under investigation or to gather and present relevant evidence. A party’s communication with a witness or potential witness is considered part of a party’s right to meaningfully participate in furthering the party’s interests in the case, and not an “interference” with the investigation. However, where a party’s conduct toward a witness might constitute “tampering” (for instance, by attempting to alter or prevent a witness’s testimony), such conduct also is prohibited as retaliation.

The parties will have an equal opportunity to inspect and review any evidence obtained as part of the investigation that is directly related to the allegations raised in a formal complaint, including the evidence upon which the College does not intend to rely in reaching a determination regarding responsibility and inculpatory or exculpatory evidence whether obtained from a party or other source. The College will not consider or provide for inspection and review evidence which the College knows was illegally or unlawfully created or obtained. The College may impose on the parties and party advisors restrictions or require a non-disclosure agreement not to disseminate any of the evidence subject to inspection and review. 

When the investigator(s) believe they are ready to prepare the Investigative Report, the Title IX Coordinator will send to each party and the party’s advisor, if any, the evidence subject to inspection and review in an electronic format or a hard copy, and the parties will have ten (10) calendar days to submit a written response. 

The investigator(s) will review the parties’ written responses, conduct any follow-up investigation they deem appropriate, and prepare an investigative report, known as the Investigative Report, that summarizes relevant evidence. The Investigative Report will not include a summary of evidence not considered to be relevant. If the complaint involves multiple Complainants, multiple Respondents, or both, the College may issue a single investigative report.

The Investigative Report will include an assessment as to whether the conduct, if proven, would constitute “Sexual Harassment – Title IX” as defined within this Policy. The Title IX Coordinator will review the assessment and shall notify the parties within two (2) calendar days of receiving the Investigative Report whether the Title IX Coordinator concurs with the assessment of the investigators. If the Title IX Coordinator determines that none of the conduct, if proven, would constitute “Sexual Harassment – Title IX,” the case shall proceed to an Investigative Resolution pursuant to Section VII(G)3.  If the Title IX Coordinator determines that at least some of the conduct, if proven, would constitute “Sexual Harassment – Title IX,” the case shall proceed to a Hearing pursuant to Section VII(G)2.”   

Discretionary Dismissal may be exercised by the Title IX Coordinator to dismiss a formal complaint or allegations therein if:

· A Complainant notifies the Title IX Coordinator in writing that the Complainant would like to withdraw the formal complaint or any allegations therein;
· The Respondent is no longer enrolled or employed by the College, or;
· Specific circumstances prevent the College from gathering evidence sufficient to reach a determination as to the formal complaint or allegations therein.

The Title IX Coordinator’s decision regarding dismissal may be appealed in writing to a trained, unbiased, impartial Appeal Officer designated by the Title IX Coordinator within one (1) business day of receipt of the decision. The Appeal Officer’s decision regarding dismissal is final. The decision-maker for this appeal will not be otherwise assigned to this case as an investigator, a member of the Hearing Panel, the Title IX Coordinator, or a member of the Appeals Panel.

Each party and their advisor shall receive a copy of the Investigative Report for their review and written response, at least ten (10) calendar days prior to a hearing or other time of determination regarding responsibility.  If a party disagrees with an investigator’s determination about relevance, the party may argue relevance in their written response.  

2. Hearing
Upon conclusion of the investigation, where it is determined that there are allegations of “Sexual Harassment– Title IX,” the College will conduct a live hearing.

The Title IX Coordinator will appoint a three-person Panel to serve as decision-makers during the hearing, with an additional non-voting panel member being appointed as the Chair to oversee the hearing. The Panel will be comprised of faculty and/or staff members from the College’s Title IX Pool, and may include external parties if so designated by the Title IX Coordinator. The list of Pool members and a description of the Pool can be found at on the Title IX page of the College’s website (https://www.marietta.edu/title-ix). The Panel will not include the Title IX Coordinator, the investigators who investigated the allegations, or the informal resolution officer. The Panel is under an obligation to objectively evaluate all relevant evidence both inculpatory and exculpatory. The Panel has the right to ask questions and elicit information from parties and witnesses on the Panel’s own initiative. 

At least five (5) calendar days prior to the hearing, a pre-hearing conference will be held with each party, the party’s advisor, the Title IX Coordinator, and the Chair. At the pre-hearing conference, the party and advisor must disclose the witnesses that will be requested and the evidence that will be submitted for consideration. Evidence and witnesses may only be considered at hearing if they were submitted to the investigators, unless they were previously unknown or unavailable to the party during the investigation. The Chair will address any requests for new evidence and new witnesses at the pre-hearing conference. The Chair will also discuss guidelines for appropriate behavior and decorum during the hearing. The party and advisor are encouraged to ask questions.    

Hearings will be conducted with all parties physically present in the same geographic location or, at the College’s discretion, any or all parties, witnesses, and other participants may appear at the live hearing virtually, with technology enabling participants simultaneously to see and hear each other.

The College will create an audio or audiovisual recording, or transcript, of any live hearing and make it available to the parties for inspection and review.

At the live hearing, the Panel will permit each party’s advisor to ask the other party and any witnesses all relevant questions and follow-up questions, including those challenging credibility.  Before a Complainant, Respondent, or witness answers a cross-examination or other question, the Chair will first determine whether the question is relevant and explain any decision to exclude a question as not relevant. 

The Chair makes relevancy determinations. The Chair is not required to give a lengthy or complicated explanation of a relevancy determination during the hearing, and may send to the parties after the hearing any revisions to the Chair’s explanation that was provided during the hearing.

Cross-examination at the live hearing will be conducted directly, orally, and in real time by the party’s advisor of choice and never by a party personally. All questioning will be relevant, respectful, and non-abusive. No party will be “yelled” at or asked questions in an abusive or intimidating manner.

If a party or witness does not submit to cross-examination at the live hearing, the Panel will weigh any relevant statements of the party or witness appropriately in reaching a determination of responsibility. The Panel will not draw an inference about the determination regarding responsibility based solely on a party’s or witness’s absence from the live hearing or refusal to answer cross-examination or other questions. 

Parties will have equal opportunities to have others present during the hearing, including the opportunity to be accompanied by the advisor of their choice, who may be, but is not required to be, an attorney. The College will not limit the choice or presence of an advisor for Complainant or Respondent in any meeting or grievance proceeding. Advisors are required to abide by College restrictions regarding the extent to which they may participate in proceedings, and any restrictions will apply equally to both parties. If a party’s advisor refuses to comply with restrictions set by the College, the College may require the party to use a different advisor. 

If a party does not have an advisor present at the live hearing, the College will provide without fee or charge to that party, a trained advisor of the College’s choice to conduct cross-examination on behalf of that party.  

Relevancy determinations will be made pursuant to Section VII(G)4.  Credibility will be considered pursuant to Section VII(G)5.  Decisions will be prepared pursuant to Section VII(G)6.  Sanctions, if any, will be determined pursuant to Section VII(G)7. Additional remedies, if any, will be determined pursuant to Section VII(G)8.

3. [bookmark: _Toc172974515]Investigative Resolution 

Upon conclusion of the investigation, where it is determined that there are no allegations of “Sexual Harassment – Title IX,” an investigative team will decide whether any policy violations have occurred. The investigative team will consist of the investigator who investigated the case, as well as a second trained, unbiased investigator. 

The investigative team shall act as the decision-makers and will review the responses to the Investigative Report and revise it as appropriate.  

Relevancy determinations will be made pursuant to Section VII(G)4.  Credibility will be considered pursuant to Section VII(G)5. Decisions will be prepared pursuant to Section VII(G)6.  Sanctions, if any, will be determined pursuant to Section VII(G)7. Additional remedies, if any, will be determined pursuant to Section VII(G)8.

4. [bookmark: _Toc172974516]Relevancy

Relevant evidence is evidence that tends to make a fact that is important to the case either more probable or less probable. Relevant questions are those questions that are designed to elicit relevant evidence.

The following may be considered irrelevant:
· Repetitive or duplicative questions or evidence;
· Information that is protected by a legally recognized privilege, such as attorney-client privilege;
· Questions and evidence about the Complainant’s sexual predisposition or prior sexual behavior, unless:
· Such questions and evidence about the Complainant’s prior sexual behavior are offered to prove that someone other than the Respondent committed the conduct alleged by the Complainant; or
· The questions and evidence concern specific incidents of the Complainant’s prior sexual behavior with respect to the Respondent and are offered to prove consent; 
· Any party’s medical, psychological, and similar records, unless the party has given voluntary, written consent for their use in the process.

The College will not exclude relevant evidence because such relevant evidence may be unduly prejudicial, concern prior bad acts (unless excluded above), or constitute character evidence. However, the decision-makers may objectively evaluate such evidence by analyzing whether that evidence warrants a high or low level of weight or credibility. 

5. [bookmark: _Toc172974517]Credibility 

Credibility is applied the same way for both a hearing panel and investigators.

The decision-makers will evaluate all admissible, relevant evidence for weight or credibility. The degree to which any inaccuracy, inconsistency, or implausibility in a narrative provided by a party or witness should affect a determination regarding responsibility is a matter to be decided by the decision-makers, after having the opportunity to ask questions of parties and witnesses, and to observe how parties and witnesses answer the questions posed by the other party. Corroborating evidence is not required.

Credibility determinations are not based solely on observing demeanor, but also are based on other factors (e.g., specific details, inherent plausibility, internal consistency, corroborative evidence). 

A party’s answers to questions can and should be evaluated by decision-makers in context, including taking into account that a party may experience stress while trying to answer questions Parties will not be unfairly judged due to inability to recount each specific detail of an incident in sequence, whether such inability is due to trauma, the effects of drugs or alcohol, or simple fallibility of human memory.

6. [bookmark: _Toc172974518]Decisions

The decision-makers will issue a written determination of responsibility using a “preponderance of the evidence” standard. A preponderance of the evidence means that it is more likely true than not that a policy violation occurred. The determination of responsibility will include:

· Identification of the allegations potentially constituting sexual harassment
· A description of the procedural steps taken from the receipt of the formal complaint through the determination, including any notifications to the parties, interviews with parties and witnesses, site visits, methods used to gather other evidence, and hearings held;
· Findings of fact supporting the determination;
· Conclusions regarding the application of the Policy to the facts;
· A statement of, and rationale for, the result as to each allegation, including a determination regarding responsibility, any disciplinary sanctions the College imposes on the Respondent (see Section VII(G)7), and whether remedies will be provided by the College to the Complainant (see Section VII(G)8), and;
· The College’s procedures and permissible bases for the Complainant and Respondent to appeal (see Section VII(G)9).

The determination will lay out the evidentiary basis for conclusions reached in the case. The nature of remedies, if any, will not be included within the determination. The determination will be provided to the parties simultaneously. The determination becomes final only after the time period for appeal has expired or, if a party does file an appeal, after the appeal decision has been sent to the parties.

7. [bookmark: _Toc172974519]Sanctions 

If any of the charges are substantiated, the written determination of responsibility will also include sanctions against the Respondent. All sanctions are determined fairly and impartially and on a case-by-case basis. In determining the sanctions, the decision-makers may consult with the Title IX Coordinator, the Director of Human Resources, the Vice President for Student Life, the President, or other College administrators or supervisors as they deem appropriate in the situation.

Sanctions may include, as appropriate:

· Educational training;
· Drug/alcohol assessment; 
· Mandatory counseling;
· Community/campus service;
· Revocation of scholarships, honors, or awards;
· Housing reassignment/restrictions;
· Schedule changes or restrictions;
· Job/duty reassignment;
· No contact orders;
· No trespass orders;
· Suspension (for employees, this may be with or without pay);
· Behavioral restrictions;
· Restrictions on access to certain facilities or activities;
· For student organizations, revocation of recognition by the College, loss of funding, and/or loss of other privileges;
· Written warning;
· Disciplinary probation;
· Dismissal/termination.

The decision-maker’s written determination of responsibility will go into effect immediately unless the Title IX Coordinator determines, in their discretion, that a temporary stay of sanctions is appropriate pending an appeal due to extraordinary circumstances. The Title IX Coordinator may add, remove, or change the supportive measures that apply after a decision is rendered. 

8. [bookmark: _Toc172974520]Remedies

Where a determination of responsibility for Prohibited Conduct is made, the College will provide remedies to a Complainant designed to restore or preserve equal access to the College’s education program or activity. Such remedies may include the same individualized services provided as supportive measures; however, remedies need not be non-disciplinary or non-punitive and need not avoid burdening the Respondent. The Title IX Coordinator is responsible for effective implementation of remedies. 

Where the final determination has indicated that remedies will be provided, the Complainant can then communicate separately with the Title IX Coordinator or their designee to discuss what remedies are appropriately designed to preserve or restore the Complainant’s equal access to education. Remedies for a Complainant which do not affect the Respondent must not be disclosed to the Respondent. 

9. [bookmark: _Toc172974521]Appeals

Any party may appeal the decision-makers’ determination regarding responsibility, or the College’s dismissal of a formal complaint or any allegations therein. A party must submit a written appeal to the Title IX Coordinator within five (5) calendar days of receipt of the determination of responsibility. The College will notify the other party in writing when an appeal is filed and implement appeal procedures equally for both parties. Both parties will have a reasonable, equal opportunity to submit a written statement in support of, or challenging, the outcome. The Title IX Coordinator will appoint a three-person Panel to serve as the decision-makers for purposes of the appeal, plus an additional non-voting Appeals Panel Chair to manage the appeal process. Members of the Appeals Panel will be trained, unbiased, and impartial. The Appeals Panel will be comprised of faculty and/or staff members from the Pool, and may include external parties if so designated by the Title IX Coordinator.

The Appeals Panel will issue a written decision describing the result of the appeal and the rationale for the result and provide the written decision simultaneously to both parties.

Members of the Appeals Panel will not be the same person(s) as the decision-maker(s) that reached the determination regarding responsibility or dismissal, the investigators, or the Title IX Coordinator.

Grounds for appeal include: 

· Procedural irregularity that affected the outcome of the matter;
· New evidence that was not reasonably available at the time the determination regarding responsibility or dismissal was made, that could affect the outcome of the matter;
· The Title IX Coordinator, investigators, or Panel members had a conflict of interest or bias for or against Complainants or Respondents generally or the individual Complainant or Respondent that affected the outcome of the matter;
· Evidence that the sanction received was grossly disproportionate to the conduct for which the party was found responsible; or
· Evidence that the decision of the investigative team was clearly erroneous based on the evidentiary record.

All grounds for appeal will be available to all parties.

If the appeal is not based on one of the above factors, the Title IX Coordinator may reject the appeal with written notice to the appealing party. The appealing party may then submit a revised written request for appeal within five (5) calendar days of the initial rejection notification. If the second request for appeal is rejected, no further appeal requests are permitted.

Upon receipt of the appeal letter, the Title IX Coordinator will forward the appeal letter, along
with the written determination of responsibility, to the non-appealing party, who will be provided with five (5) calendar days within which to respond to the appeal in writing. No further reply will be permitted. The Title IX Coordinator will forward the appeal, the response, the Investigative Report, the written determination of responsibility, and any other relevant information to a trained and impartial Appeals Panel. 

The Appeals Panel will be permitted to review all materials associated with the case and may ask questions of the Title IX Coordinator, investigator/s, and decision-makers. The Appeals Panel is not permitted to speak with parties, advisors, or other witnesses about the case. Within ten (10) calendar days of receiving the appeal from the Title IX Coordinator, the Appeals Panel may:

· Affirm the decision;
· Reverse the determination as to charge(s) and remove or add sanctions as appropriate;
· Affirm the determination as to charge(s) but revise the sanctions; or
· Request that additional steps to be taken.

The Appeals Panel will issue a written decision describing the result of the appeal and the rationale for the result and provide the written decision simultaneously to both parties. The decision of the Appeals Panel shall be final.
[bookmark: Reporting_Misconduct]
VIII. Records Retention

The College will retain all records of each investigation instituted under this Policy for seven (7) years. Records will include all documents, recordings, or transcripts from investigations, hearings, appeals, and informal resolutions. The first date of the first record created by the College will begin the seven-year retention period. Records will be maintained for all investigations including investigations that have been dismissed, completed, or otherwise resolved.

IX. Training

The Title IX Coordinator and their designee(s), investigators, decision-makers, appeal officers, and any person who facilitates an informal resolution process, will receive training on the definition of sexual harassment, the scope of the College’s education program or activity, how to conduct an investigation and grievance process including hearings, appeals, and informal resolution processes, and how to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of interest, and bias. This includes how to apply the definitions with respect to consent (or the absence or negation of consent) consistently, impartially, and in accordance with this Policy.

Investigators will receive training on issues of relevance to create an investigative report that fairly summarizes relevant evidence.

Decision-makers will receive training on any technology to be used at a live hearing and on issues of relevance of questions and evidence, including when questions and evidence about the Complainant’s sexual predisposition or prior sexual behavior are not relevant.

Any materials used to train Title IX Coordinators and their designee(s), investigators, decision-makers, appeal officers, and any person who facilitates an informal resolution process, must not rely on sex stereotypes and must promote impartial investigations and adjudications of formal complaints of sexual harassment.

Training under this section is required on an as-needed basis. Training materials for training under this section will be made publicly available through the College’s website and can be found here: https://www.marietta.edu/title-ix. Published training materials will be up-to-date and reflect the latest training provided.

The Title IX Coordinator and their designee(s), investigators, decision-makers, appeal officers and any person who facilitates an informal resolution process, will receive annual training on issues related to dating violence, domestic violence, sexual assault, and stalking and on how to conduct an investigation and hearing process that protects the safety of complainants and promotes accountability.

The Title IX Coordinator and/or the Deputy Title IX Coordinator will offer prevention/education training to the campus community on an annual basis. Trainings are grounded in theory and the resources available across campus and in the community. Content areas include training about this Policy, intimate partner violence, sexual violence prevention, sexual exploitation prevention, and bystander intervention. 

[bookmark: _Toc172974524]X.	Revision

[bookmark: Notice][bookmark: Disabilities_Accommodation_in_the_Equity][bookmark: Sex_Offender_Registration]This Policy supersedes any previous policy addressing gender-based harassment, discrimination, and misconduct. The College reserves the right to make changes to this document as necessary, and once those changes are posted online, they are in effect. Any materially significant changes to this Policy must be approved by Cabinet. During the resolution process, the Title IX Coordinator may make minor modifications to procedures that do not materially jeopardize the fairness owed to any party, such as to accommodate summer and College break schedules. The Title IX Coordinator may also vary procedures materially with notice (on the institutional web site, with appropriate date of effect identified) upon determining that changes to law or regulation require policy or procedural alterations not reflected in this Policy. If government laws or regulations change, or court decisions alter, the requirements in a way that impacts this document, this document will be construed to comply with the most recent government regulations.

Sex Offender Registration

The Campus Sex Crimes Prevention Act section 1601 of Public Law 106-386, is a federal law that provides for the tracking of convicted sex offenders enrolled at or employed at institutions of higher education. The intent is to extend the protection of the sex offender’s registries and Megan’s Law to college campuses. It also amends the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act to require institutions of higher education to issue a statement advising the campus community where to obtain law enforcement agency information provided by a state concerning registered sex offenders.

The Ohio Electronic Sex Offender Registry and Notification can be located at http://www.icrimewatch.net/index.php?AgencyID=55149&disc

[bookmark: Education_Programs]Education Programs
The College offers primary prevention and awareness programs designed to educate faculty, staff, and students across the campus community about sexual misconduct, stalking, dating and domestic violence, with the goal of preventing these types of violence on campus.
[bookmark: New_Student_Education]New Student Education
All new students receive online education through United Educators, which provides education to students regarding sexual violence through the use of interactive videos and informative slides. 

New students also attended a bystander intervention training during welcome week.  









[bookmark: Employee_Education]                              Employee Education
All current employees receive online education through United Educators related to sexual violence through the use of interactive videos and informative slides.
[bookmark: New_Employee_Education]New Employee Education
New employees received information regarding how to respond to students who disclose instances of sexual misconduct, stalking, dating and domestic violence, and their obligations under Title IX.
[bookmark: Community_Education]Community Education
Office of Community Living staff members, including Area Coordinators, Resident Assistants, and Hall Coordinators receive training related to all types of gender-based violence, Title IX, and procedures for responding to disclosure of these types of violence as well as training related to their expectations as CSAs as well as bystander intervention.

The Title IX team receive yearly training focused on adjudicating cases of gender-based violence.
The Marietta College Police Department has received extensive training focused on working with survivors of gender-based violence as well as training related to investigating allegations of gender-based violence. Examples of these trainings include Computer Crime First Responder, Evidence Room Management, Drug Identification, Reid Technique for Interview and Interrogation, Basic Photography, Basic Crime Scene, Sexual Assault Investigation, Cyber Bullying, Photography for the Investigator, Crime Scene and Evidence Photography, Bloodstain Evidence, Internet Investigations, Catching a Predator: Investigating and Prosecuting SORN Violations, Basic Narcotics.
[bookmark: Tornadoes]
Hazing
Hazing is not permitted per the Student Code of Conduct and Ohio State Law. The State of Ohio defines hazing as doing any act or coercing another, including the victim, to do any act of initiation to any student that causes or creates a substantial risk of causing mental or physical harm to any person. No person shall participate in the hazing of another or knowingly permit others to do so (2307.44 – Hazing Civil Liability, 2903.31 – Hazing)
No organization, student, alumnus, or visitor to campus shall conduct hazing activities. Hazing activities are defined as: “Any action taken or situation created, whether on or off organization premises, for the purpose of or that is likely to produce mental or physical discomfort, embarrassment, harassment or ridicule.” Such activities may include but are not limited to the following: use of alcohol and/or drugs; paddling in any form; creation of excessive fatigue, including sleep deprivation; physical and psychological shocks; the deprivation of food and/or water; quests, treasure hunts, scavenger hunts, road trips or any such activities carried on outside or inside the confines of the organization’s house or any campus building(s); kidnapping of any sort, whether by initiated members or pledges; wearing of public apparel that is conspicuous and not normally in good taste; engaging in public stunts and buffoonery; morally degrading or humiliating games and activities; and any other activities that are not consistent with academic achievement, fraternal law, ritual or policy or the regulations and policies of Marietta College, or applicable state law.
Policy Enforcement
Violation of the Hazing policy is a violation of the Student Code of Conduct, Marietta College policy and state law. Suspected violations of this policy should be referred and reported to the Associate Dean of Students/Director of Campus Involvement, (740) 376-4784 and/or the Marietta College Police Department, (740) 376-3333. In emergency situations call 911.
It is not a defense to violation of this policy to claim that:
1. participant consent was obtained;
2. participant injury was not a result of participation in a recognized, sanctioned or approved event or activity;
3. participant injury was unintentional; or
4. participant injury was minimal.
If an individual member or student organization is reported or suspected to be conducting or supporting hazing activities, they will be taken through the appropriate organization or individual student conduct process, and may be given sanctions from the Office of Campus Involvement and/or the Office of Community Standards, Rights, and Responsibilities.


Tornadoes
A tornado watch is issued when conditions are favorable for tornado formation. A tornado warning is issued when a tornado has been detected and may be approaching. In this locality, a continuous siren signal lasting more than two minutes signifies a tornado warning. Tornado warnings are broadcast by the Washington County’s weather siren, the Pioneer Alert radio stationed in each building, via text messaging, and by local commercial radio and television stations.

When you hear a tornado warning, you should take shelter immediately in the nearest facility (preferably in a reinforced building) and proceed to the lowest level of the building away from windows and doors. If possible, avoid auditoriums, gymnasiums, and other areas with wide-span roofs. Be prepared to kneel and cover your head. If you are in a building with no basement, get under heavy furniture near the center of the building.
If you are outdoors, lie flat in the nearest depression, ditch, or ravine. Remain in the shelter area until the all-clear signal is given via radio or television or the expiration of the original tornado warning.

[bookmark: Fire_Safety]Fire Safety
Since 2000, over 135 students have died in college campus fires throughout the nation. Ninety percent of these preventable fire fatalities occurred in off-campus housing; however, the remaining ten percent occurred in university residence halls. Marietta College has never reported a fire fatality.
Marietta College would like to assist in mitigating the threat of life and property throughout the Marietta College community, with the delivery of quality education, prevention, inspection, and preparedness.

The Marietta Fire Department offers a variety of safety classes. Additional information can be obtained by calling (740) 373-4631.

[bookmark: Fire_Alarm_Warning_System]Fire Alarm Warning System
All residence halls have a fire alarm warning system to alert the occupants of fire and are tested each semester. Any person who intentionally causes a false alarm, or initiates or circulates a report or warning of an alleged or impending fire, explosion, crime or other catastrophe when such a report or warning is known to be false, is guilty of Inducing Panic (Section 2917.31 of the Ohio Revised Code). Inducing panic is a misdemeanor of the first degree and is punishable up to $1,000 fine and six (6) months in jail and is also a violation of the Student Code of Conduct. Causing a fire alarm, whether with knowledge or by negligent behavior, may result in disciplinary action. If causing a fire alarm results in physical harm to any person or property, the
violator is guilty of a felony of the fourth degree, which is punishable by up to a
$2,550 fine and five (5) years in jail.

[bookmark: Smoke_Detector/Sprinkler_Systems]Smoke Detector/Sprinkler Systems
All residence hall hallways and rooms have smoke detectors connected to the building fire alarm system. If any smoke alarm is activated the building alarm system will sound to evacuate the building and Marietta College Police and the City of Marietta Fire Department will respond. In addition to smoke detectors, Dorothy Webster Hall, Fayerweather Hall, Harrison Hall, and McCoy Hall rooms and hallways are equipped with heat-activated sprinkler heads connected to the fire alarm systems. If a sprinkler head is activated, the building alarm system will sound to evacuate the building and Marietta College Police and the City of Marietta Fire Department will respond. If a smoke detector, sprinkler head, manual pull station, horn or strobe alarm, or fire extinguisher appears to be malfunctioning or is damaged, Office of Community Living Staff or the Marietta College Police should be contacted immediately and informed of the problem.

[bookmark: Health_and_Safety_Inspection]Health and Safety Inspection
The Office of Community Living performs Health and Safety (H&S) Inspections two times a year, once in the fall and in the spring. Inspections will be announced only during the first round of the fall semester. The H&S inspections are primarily designed to find and eliminate safety violations. Students are required to read and comply with the Student Code of Conduct, which includes the list of prohibited items in the residence halls, as well as all other rules and regulations for residential buildings. The inspections include, but are not limited to, a visual examination of electrical cords, sprinkler heads, smoke detectors, fire extinguishers and other life safety systems.

In addition, each room will be examined for the presence of prohibited items (e.g., sources of open flames, such as candles; non-surge protected extension cords; halogen lamps; portable cooking appliances in non-kitchen areas; etc.) or prohibited activity (e.g., smoking in the room; tampering with life safety equipment; possession of pets; etc.). This inspection will also include a general assessment of food and waste storage and cleanliness of the room. Prohibited items will be immediately disabled with a locking device or confiscated and donated/discarded if found, without reimbursement.

[bookmark: Portable_Fire_Extinguishers]Portable Fire Extinguishers
Fire extinguishers are placed in all buildings for extinguishing small fires. Fire extinguishers should not be tampered with or used for purposes other than extinguishing fires, and it is illegal to use this equipment other than firefighting. Discharging a fire extinguisher when there is not a legitimate reason to do so is a violation of the Student Code of Conduct.
Portable fire extinguishers at Marietta College are intended for use by trained individuals. You should activate the nearest fire alarm prior to using a fire extinguisher. Most portable extinguishers are appropriate for only small, contained fires, such as a fire in a wastebasket. Don’t fight a fire if you have not been trained or are unsure about what type of extinguisher to use. Remember to never fight a spreading or growing fire and never block your escape.

[bookmark: Planned_Fire_Drills]Planned Fire Drills
Fire drills are required by law to be conducted 4 times per year, with the first occurring within 10 days of occupancy. Fire drills are unannounced and need to vary in terms of time of the day that they are conducted and time of the week. At least one drill must be conducted in the evening. All buildings are to be evacuated, and Office of Community Living staff members and Marietta College Police will be present to ensure that all students evacuate and follow Marietta College policies and procedures.

[bookmark: In_the_Event_of_a_Fire]In the Event of a Fire
If you discover a fire in your area:

· Alert others in the immediate area, get out, and close the door behind you.
· Activate the building fire alarm system on your way out and call the Marietta Fire Department by dialing 911 from a safe place.
· Leave the fire area immediately by following your planned exit route and closing all doors behind you to slow the spread of fire and smoke.
· Exit the building via the closest exit or exit stairway.
· Never use an elevator when evacuating for a fire alarm or smoke-filled building. Always use the stairs.
· Once outside the building, move to your designated meeting area. Tell the fire department if anyone is left inside, and do not reenter until you are told you may.
[bookmark: If_You_Are_Trapped_and_Unable_to_Exit]If You Are Trapped and Unable to Exit
· Stay calm and take steps to protect yourself.
· If possible, move to a room with an outside window.
· If there is a working phone, call 9-1-1 and tell the dispatcher where you are, even if you can see the fire department from the window.
· Stay where rescuers can see you through the window and wave a light- colored item to attract their attention.
· Stuff clothing, towels, or blankets around the cracks in the door to help keep smoke out of your refuge.
· If possible, open the window at the top and bottom. Be ready to shut the window quickly if smoke rushes in.
· Be patient. The rescue of occupants of large structures could take time.
[bookmark: Emergency_Building_Evacuation_for_People]Emergency Building Evacuation for People with Physical Disabilities In the event of an emergency that may require a building evacuation, the following procedure is recommended:
· Call 911 and advise the dispatcher of your location and remain where you are by sheltering in place.
· If you are unable to call 911, advise others of your location to inform emergency personnel. It also is recommended that a person have a sounding device, such as a whistle, to alert emergency personnel, and a small flashlight.
· If you cannot contact 911 and cannot find anyone to assist you, move to your hallway and activate the emergency phone box to contact the 911 operator.
· Remember to never use the elevator.
· It is best to have arrangements pre-planned for evacuation assistance. Arrangements can be made to reasonably assure that assistance is provided to anyone who requires it. Contact the Office of Student Life for pre-plan arrangements or questions.
[bookmark: Evacuation_Routes]Evacuation Routes
Evacuation maps are posted in all academic buildings and residence halls. They outline emergency evacuation locations to assembly areas to report at in the event of a fire emergency.
[bookmark: Marietta_Fire_Department]Marietta Fire Department
The Marietta Fire Department is centrally located in the City of Marietta within blocks of the Marietta College Campus.
[bookmark: Reporting_Non-Emergency_Fires]Reporting Non-Emergency Fires
Per federal law, Marietta College is required to annually disclose statistical data on all fires that occur in on-campus student housing facilities. Listed below are the non- emergency numbers to call to report fires that have already been extinguished in
on-campus student housing. These are fires for which you are unsure whether the Marietta College Police Department may already be aware. If you find evidence of such a fire or if you hear about such a fire, please contact one of the following:
Marietta College Police Department (740) 376-3333
Assistant Director on Duty (740) 236-0233

When calling, please provide as much information as possible about the location, date, time and cause of the fire.

[bookmark: Fire_Safety_Equipment_in_Residence_Halls]Fire Safety Equipment in Residence Halls

	Facility
	Fire Alarm Monitoring Done Off
Site Done by Third Party
	Full *2 Sprinkler System
	Smoke Detection
	Fire Extinguisher Devices
	Evacuation Plans and Placards
	Number of evacuation (fire) drills last calendar year

	Arts & Humanities House
	X
	
	X
	X
	
	4

	Delta Tau Delta House
	X
	
	X
	X
	
	4

	Dorothy Webster Hall
	X
	X
	X
	X
	
	4

	Elsie Newton Hall
	X
	X
	X
	X
	
	4

	Fayerweather Hall
	X
	X
	X
	X
	
	4

	Harmar House
	X
	
	X
	X
	
	4

	Harrison Hall
	X
	X
	X
	X
	X
	4

	Hopewell House
	X
	
	X
	X
	
	4

	Lambda Chi Alpha *1
	X
	
	X
	X
	
	0

	Marietta Hall
	X
	X
	X
	X
	
	0

	Mary Beach Hall
	X
	X
	X
	X
	
	4

	McCoy Hall
	X
	X
	X
	X
	
	4

	Pioneer House
	X
	
	X
	X
	
	0

	Russell Hall
	X
	
	X
	X
	
	4



[bookmark: Plans_for_Improvements]Plans for Improvements
Marietta College intends to provide evacuation plans and placards in each residence hall room.

[bookmark: Active_Shooter]Active Shooter
An active shooter is a person who appears to be actively engaged in killing or attempting to kill people in a populated area; in most cases active shooters use firearm(s) and there is no pattern or method to their selection of victims. These situations are dynamic and evolve rapidly, demanding immediate deployment of law enforcement resources to stop the shooting and mitigate harm to innocent victims. This section provides guidance to persons who may be caught in an active shooter situation and describes what to expect from responding police officers.
What Should You Do:
In general, how you respond to an active shooter will be directed by the specific circumstances of the encounter, bearing in mind there could be more than one shooter involved in the same situation. If you find yourself involved in an active shooter situation, try to remain calm and use these guidelines to help you plan a strategy for survival:

[bookmark: WHEN_AN_ACTIVE_SHOOTER_IS_IN_YOUR_VICINI]WHEN AN ACTIVE SHOOTER IS IN YOUR VICINITY
1. Run
· Have an escape route and plan in mind
· Leave your belongings behind


2. Hide



3. Fight
· 
Keep your hands visible

· Hide in an area out of the shooter’s view
· Block entry to your hiding place and lock the doors
· Silence your cell phone and/or pager

· As a last resort and only when your life is in imminent danger
· Attempt to incapacitate the shooter
· Act with physical aggression and throw items at the active shooter


[bookmark: WHEN_LAW_ENFORCEMENT_ARRIVES]WHEN LAW ENFORCEMENT ARRIVES
· Remain calm and follow instructions
· Put down any items in your hands (i.e., bags, jackets)
· Raise hands and spread fingers
· Keep hands visible at all times
· Avoid quick movements toward officers such as holding on to them for safety
· Avoid pointing, screaming or yelling
· Do not stop to ask officers for help or directions when evacuating

[bookmark: Info_You_Should_Provide_911]Info You Should Provide 911
· Location of the active shooter
· Number of shooters
· Physical description of shooters
· Number and type of weapons held by shooters
· Number of potential victims at the location


CALL 911 WHEN SAFE TO DO SO

[bookmark: What_to_Expect_from_Responding_Officers]What to Expect from Responding Officers

Police Officers responding to an active shooter are trained to proceed immediately to the area in which shots were last heard. Their purpose is to stop the shooting as quickly as possible. The first responding officers may be dressed in regular patrol uniforms, or they may be wearing external bulletproof vests, Kevlar helmets, and other tactical equipment. The officers may be armed with rifles, shotguns, or handguns, and might be using tasers, pepper spray, or tear gas to control the situation. Regardless of how they appear, remain calm, do as the officers tell you, and do not be afraid of them. Put down any bags or packages you may be carrying and keep your hands visible at all times. If you know where the shooter is, tell the officers. The first officers arriving will not stop to aid injured people; rescue teams composed of other officers and emergency medical personnel will follow the first officers into secured areas to treat and remove injured people. Keep in mind that even once you have escaped to a safer location, the entire area is still a crime scene; police will usually not let anyone leave until the situation is fully under control and all witnesses have been identified and questioned. Until you are released, remain at whatever assembly point authorities designate.

[bookmark: Safety_Tips]Safety Tips
[bookmark: Assault]Assault
Muggings, robberies, and other violent crimes may occur at any time. Your best defense is to always remain alert and aware of the possibility that a crime could occur. If you are attacked, notify the police immediately.

Here are some suggestions that can minimize your chances of being a victim:
· Never walk or jog alone, especially during the evening or early morning hours. Even if you are just walking a short distance, call a friend to accompany you or contact College Police at (740) 376-3333 for an escort.
· When you walk at night, select well-lit areas where other people are present. Avoid alleys and back streets. Don’t walk next to dense shrubbery or in other places where an attacker could hide.
· Never Hitchhike.
· Always have your keys in your hand as you approach your front door or car. You will be less vulnerable because you can get inside quicker.
· Carry a whistle to summon help.
· Before you go anywhere, let your friends and family know when you will return. Work out a system so that friends will notify the College Police Department if you do not return within a specified time.

· Stay with your group at parties. Many attacks have occurred after friends were persuaded to leave because the victim said, “Go on without me. I’ll be fine.”
· Keep windows, screens, and doors always locked. Keep drapes closed so that people outside cannot see into rooms.
· Report any suspicious people or activity to the College Police Department.
[bookmark: Identity_Theft]Identity Theft

Identity theft is a crime in which someone wrongfully obtains and uses another person’s personal data in some way that involves fraud or deception, typically for economic gain. This personal data could be a Social Security Number, bank account
and credit card info, telephone calling card numbers, and other valuable identifying data.

With identity theft and fraud, which are often computer-aided, there are measures that can be taken to reduce or minimize the risk of becoming a victim. These
measures can be taken by remembering the word “SCAM.”
S – Be STINGY about giving out personal information to others unless you have a reason to trust them. Limit the information on personal checks; don’t have your Social Security, driver’s license, or telephone numbers printed on them. Should someone telephone or send an electronic message (e-mail with an “unbelievable” credit card offer or notification of an alleged “prize” being won, do not offer any
personal data but rather ask that they mail an application or written notification of some type. If one is later received from a company, the Better Business Bureau can be contacted to determine whether the company is legitimate.

C – CHECK financial information regularly and examine records for an unrecognized/unauthorized transaction. Should such transactions be noted, the bank institutions and credit card companies should be contacted immediately.
A – ASK periodically for a copy of your credit report. The three principal credit reporting companies are Equifax, Experian, and TransUnion. These three companies, as well as the United States Federal Trade Commission, are accessible online.

M – MAINTAIN careful records of banking and financial records as well as personal computer security. Computer security can be fortified by installing any number of spyware programs and by installing firewalls. Changing passwords frequently and reducing any file sharing also can aid in the security of personal computers. Report any suspected identity theft or fraud to the police.
[bookmark: Obscene_and_Harassing_Phone_Calls]Obscene and Harassing Phone Calls
Always use the telephone on your terms, not the terms of the caller. Don’t talk to
anyone unless you want to and never volunteer your name to the unknown caller.

Hang up at once if a caller makes obscene or harassing remarks or does not respond
to your, “hello”.

You should always be wary of callers who say they are conducting a survey. Criminals often use this as a ruse to get confidential information such as credit card numbers or bank account locations. If you suspect that a call is not legitimate, get the caller’s name, company affiliation, and phone number. You can call back after you have verified the authenticity of the call.
Crank phone callers often obtain numbers from classified ads. If you place an ad, use a box number or list your phone number without your address. You should also be careful about recording unusual messages on your phone answering machine. Police report that many crank calls originate after the word spreads about a unique message on an answering machine. Some other suggestions for dealing with obscene or crank callers:
· Don’t play detective, counselor, or comedian. This is just what the caller
wants.
· Report all obscene or harassing calls to the police immediately.
· Keep a log of repeated calls. Record the date, time, and content of the call. Try
to describe the caller’s voice and note any background noise.

[bookmark: Theft]Theft
Campuses and surrounding areas are frequent targets of thieves, largely because so many students and employees carelessly leave doors unlocked and valuables unprotected. As with crimes against the person, your best defense against thieves is vigilance. Recognize that danger exists and take precautions. Here are a few suggestions:
· Keep your doors and windows locked.
· Don’t hide the key to your apartment.
· Don’t lend your key to anyone.
· Don’t keep your ID card on your key ring.
· Don’t keep large amounts of money in your room or apartment. Keep money in
the bank.
· Don’t advertise that you won’t be on campus by posting it on Facebook or other social networking sites or by revealing this through a recording on your voicemail. Ask friends to NOT leave messages on your door.
· Don’t leave valuables unattended.
· Engrave your student identification number on valuable possessions.
· Make a list of your valuable possessions including make, model, serial number, and description. Keep one copy in a safe place and another at your home off- campus.
· Ensure that campus personnel wear their ID tags before admitting them into your room or apartment.
· Never reveal your calling card number or automatic teller machine (ATM)

number to anyone.
· Lock your bicycle with a sturdy lock, weaving it through the frame, spokes, and rack.
· Always lock your car. Don’t leave valuables inside.
· Don’t lend your credit cards to anyone. Keep a list of your cards and their
numbers with your insurance papers.
· Maintain adequate insurance coverage. Report thefts to the police at once.

[bookmark: Definition_of_Clery_Act_Reportable_Crime]Definition of Clery Act Reportable Crimes
[bookmark: Criminal_Homicide]Criminal Homicide
· Murder and Non-Negligent Manslaughter
The willful (non-negligent) killing of one human being by another.
· Negligent Manslaughter
The killing of another person through gross negligence.

[bookmark: Sex_Offenses-Forcible]Sex Offenses-Forcible
Any sexual act directed against another person, forcibly and/or against that person’s will; or not forcible or against the person’s will where the victim is incapable of giving consent.
· Forcible Rape
The carnal knowledge of a person, forcibly and/or against that person’s will; or not forcibly or against the person’s will where the victim is incapable of giving consent because of his/her temporary or permanent mental or physical incapacity (or because of his/her youth). This offense includes the forcible rape of both males and females.
· Forcible Sodomy
Oral or anal sexual intercourse with another person, forcible and/or against that person’s will; or not forcibly or against the person’s will where the victim is incapable of giving consent because of his/her youth or because of his/her temporary or permanent mental or physical incapacity.
· Sexual Assault with an Object
The use of an object or instrument unlawfully penetrate, however slightly, the genital or anal opening of the body of another person, forcibly and/or against the person’s will; or not forcibly or against the person’s will where the victim is incapable of giving consent because of his/her youth or because of his/her temporary or permanent mental or physical incapacity. An object or instrument is anything used by the offender other than the offender’s genitalia.
· Forcible Fondling
The touching of the private body parts of another person for the purpose of sexual gratification, without the consent of the victim, including instances where the victim is incapable of giving consent because of his/her age or because of his/her temporary or permanent mental or physical incapacity.

[bookmark: Non-Forcible_Sex_Offenses]Non-Forcible Sex Offenses
· Incest
Non-forcible sexual intercourse between people who are related to each other within the degrees wherein marriage is prohibited by law.
· Statutory Rape
Non-forcible sexual intercourse with a person who is under the statutory age of consent.
[bookmark: Other_Crimes]Other Crimes
· Robbery
The taking or attempting to take anything of value from the care, custody, or control of a person or persons by force or threat of force or violence and/or by putting the victim in fear.
· Aggravated Assault
An unlawful attack by one person upon another for the purpose of inflicting severe or aggravated bodily injury.
· Burglary
Unlawful entry of a structure to commit a felony or a theft. Attempted forcible entry is included.
· Motor Vehicle Theft
The theft or attempted theft of a motor vehicle. A motor vehicle is self-propelled and runs on land surface and not on rails. Watercraft, construction equipment, airplanes, and farming equipment are specifically excluded from this category.
· Arson
Any willful or malicious burning or attempting to burn, with or without intent to defraud, a dwelling house, public building, motor vehicle or aircraft, personal property of another, etc.

[bookmark: Reportable_Crimes_Beginning_for_Calendar]Reportable Crimes Beginning for Calendar-Year 2013
[bookmark: Dating_Violence]Dating Violence
Violence committed by a person who is or has been in a social relationship of a romantic of intimate nature with the victim. The existence of such relationship shall be determined based on the reporting party’s statement and with consideration of the length of the relationship, the type of relationship, and the frequency of interaction between the people involved in the relationship. For the purposes of this definition, dating violence includes, but is not limited to, sexual or physical abuse or the threat of such abuse. Dating violence does not include acts covered under the definition of domestic violence.
[bookmark: Domestic_Violence]Domestic Violence
Domestic violence includes felony or misdemeanor crime of violence committed by a current or former spouse or intimate partner of the victim, by a person with whom the victim shares a child in common, by a person who is cohabiting with, or has cohabitated with, the victim as a spouse or intimate partner, by a person similarly

situation to a spouse of the victim under the domestic or family violence laws of the jurisdiction in which the crime of violence occurred, or by any person against an adult or youth victim who is protected from that person’s acts under the domestic or family violence laws of the jurisdiction in which the crime of violence occurred.

[bookmark: Stalking]Stalking
Stalking means engaging in a course of conduct directed at a specific person that would cause a reasonable person to (a) fear for his or her safety or the safety of others or (b) suffer substantial emotional distress. Course of conduct means two or more acts, including, but not limited to, acts in which the stalker directly, indirectly, or through third parties, by any action, method, device, or means, follows, monitors, observes, surveils, threatens, or communicates to or about a person, or interferes with a person’s property. Reasonable person means a reasonable person under similar circumstances and with similar identities to the victim. Substantial emotional distress means significant mental suffering or anguish that may, but does not necessarily, require medical or other professional treatment or counseling.

[bookmark: Corresponding_Ohio_Criminal_Code_Regardi]Corresponding Ohio Criminal Code Regarding Sexual Assault, Dating Violence, Domestic Violence, and Stalking

[bookmark: 3113.31_Domestic_violence_definitions_-_]3113.31 Domestic violence definitions - hearings.
(A) As used in this section:
(1) "Domestic violence" means the occurrence of one or more of the following acts against a family or household member:
(a) Attempting to cause or recklessly causing bodily injury.
(b) Placing another person by the threat of force in fear of imminent serious physical harm or committing a violation of
section 2903.211 or 2911.211 of the Revised Code;
(c) Committing any act with respect to a child that would result in the child being an abused child, as defined in section 2151.031 of the Revised Code;
(d) [bookmark: 2903.211_Menacing_by_stalking.]Committing a sexually oriented offense.
2903.211 Menacing by stalking.
(A)
(1) No person by engaging in a pattern of conduct shall knowingly cause another person to believe that the offender will cause physical harm to the other person or cause mental distress to the other person. In addition to any other basis for the other person's belief that the offender will cause physical harm to the other person or the other person's mental distress, the other person's belief or mental distress may be based on words or conduct of the offender that are directed at or identify a corporation, association, or other organization that employs the other person or to which the other person belongs.

(2) No person, through the use of any electronic method of remotely transferring information, including, but not limited to, any computer, computer network, computer program, or computer system, shall post a message with purpose to urge or incite another to commit a violation of division (A)(1) of this section.

(3) No person, with a sexual motivation, shall violate division (A)(1) or (2) of this section.

[bookmark: 2907.02_Rape.]2907.02 Rape.
(A)
(1) No person shall engage in sexual conduct with another who is not the spouse of the offender or who is the spouse of the offender but is living separate and apart from the offender, when any of the following applies:
(a) For the purpose of preventing resistance, the offender substantially impairs the other person's judgment or control by administering any drug, intoxicant, or controlled substance to the other person surreptitiously or by force, threat of force, or deception.
(b) The other person is less than thirteen years of age, whether the offender knows the age of the other person.
(c) The other person's ability to resist or consent is substantially impaired because of a mental or physical condition or because of advanced age, and the offender knows or has reasonable cause to believe that the other person's ability to resist or consent is substantially impaired because of a mental or physical condition or because of advanced age.
(2) No person shall engage in sexual conduct with another when the offender purposely compels the other person to submit by force or threat of force.

Consent
“Consent: means words or overt acts indicating a freely given agreement to the sexual conduct at issue by a competent person.

Crime Statistics

	
Reported Incidents
	
Residence Halls
	
Total On Campus
	Non-Campus Buildings
	
Public Property

	Criminal Offenses
	2023
	2024
	2025
	2023
	2024
	2025
	2023
	2024
	2025
	2023
	2024
	2025

	a) Murder/Non-Negligent Manslaughter
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	b) Forcible Sex Offenses (including forcible rape)
	3
	2
	0
	3
	2
	3
	0
	0
	0
	2
	0
	0

	c) Non-Forcible Sex Offenses
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	d) Robbery
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	e) Aggravated Assault
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	f) Burglary
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
g) Motor Vehicle Thefts
	
	
	
	
	
	
	
	
	
	
	
	

	
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	h) Arson
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	i) Negligent Manslaughter
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	j) Domestic Violence
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0

	k) Dating Violence
	0
	2
	2
	0
	0
	2
	0
	0
	1
	1
	0
	0

	l) Stalking
	1
	0
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0

	

	Criminal Hate Offenses
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	a) Murder/Non-negligent Manslaughter
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	b) Aggravated Assault
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	c) All Forcible Sex Offenses, Including Forcible Rape
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	d) Forcible Rape
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	e) Arson
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	f) Negligent Manslaughter
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	G) Simple Assault
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	
On-Campus, in Residence Halls Arrest
	
Total On-Campus Arrests
	Disciplinary
Actions/Judicial Referrals
	
Actual Fires On Campus

	
	2023
	2024
	2025
	2023
	2024
	2025
	2023
	2024
	2025
	2023
	2024
	2025

	Liquor Law Violations
	0
	0
	0
	0
	0
	0
	26
	16
	15
	0
	2
	0

	Drug Abuse Violations
	0
	0
	0
	0
	0
	0
	8
	13
	10
	

	Weapons Possessions
	0
	0
	0
	0
	0
	0
	0
	0
	1
	

	
	Non-campus Building Arrests
	Public Property Arrests
	

	
	2023
	2024
	2025
	2023
	2024
	2025
	

	Liquor Law Violations
	0
	0
	0
	0
	1
	0
	

	Drug Abuse Violations
	0
	0
	0
	2
	4
	7
	

	Weapons possessions
	0
	0
	0
	2
	0
	0
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